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Welcome to the 43rd annual conference of the Socioty of Australasian Social
Psychologists. Ourorganizaticn is the primary professional association representing
social psychologists in Australia and New Zealand. This conference is a testament
to the vibrancy, diversity, intellectual rigour, and applied relevance of the work of our
members and international colleagues who have come to join us in this annual
event. Over the next three days, there will be 152 oral presentations and posters on
offer, ranging from themes that have defined the field of social psychology {e.g.,
prejudice, social cognition, justice, social change) to emerging interests and topics
(e.q., climate change, viriual social behaviour). We will also see across the three
days ourcolleagues expand into cross-disciplinarydomains {e.g., education, health,
politics) while keeping an eye on our own history (e.g., Milgram at 50). We cannot
help but reflect on this with a sense of group-based pride in our collective efforts
and in the coniributions you, our colleagues, are making to our field: in the
developmentof new ideas, of finding new answers to both new and old questions,
to the making of new discoveries, and of setting new standards for us and for our
cotleagues. We hope you enjoy this conference, both intellectually and socially, and
find it, as always, an opportunity to be inspired by others while catching up with
friends you may not have seen for a while. Welcome to SASP, and welcome to
Canberral

 ORGANISING COMMITTEE .~ =

Michael Platow, Diana Grace, Kate Reynolds, Dirk van Rooy, Tricia Brown, Boris
Bizumic, Luisa Batalha, Andrew Frain, Daniel Skorich, and Li Lim

We wouid like to acknowledge the kind and generous support of the ANU Research
School of Psychology, the UG Faculty of Health, Tayior & Francis, and Palgrave
Macmillan Publishers.
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_USING THIS GONFERENCE PROGRAM

To help you find the presentalion you are most interested in, you can check the
program overview, which is presented on a day-by-daybasis over the next couple
of pages. This ovendew also includes the $tles of symposia. For more detailed
information, you can read the full abstracts ofeach presentation and symposium in
the pages that follow the overview. These are presented in chronological order. On
any given two-page spread, you can check which four presentations will be on.
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SASP Canberra conference. Tim is the current Race Discrimination Commissioner 2 3.2 AN = BEEE 3 - EIBE |
at the Australlan Human Rights Commission. In this role, he has responsibility for E = E S & HESET|C o1~ Rl T [ =
areas such as resolving complaints of discrimination, developing human rights SHBE 2™ M s = £ B4 =
education programs and resources, and providing advice to Gavernments related to tBE = E 2 B Pl 23
discrimination. ] 0% BB S E'E

& - =] .
. — BT = )
Presently at the Commission, Tim has responsibility for the flagship project, the § _51'5 : % ¥ é S e
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Inviting Tim to give the SASP keynote address confirms our interest as a Societyin THCEH 22 E=z Ve = e 8
the connections between social psychoiogy, related fields, and the policy and < = HS | © 5 HEEPRE S & = “i'g z
practice of fackling discrimination. Core themes in social psychoiogy concern = t? Bl EHE HEE S a2 5 8igl5 2
prejudice and prejudice reduction, the impact of discrimination on its targets, o Il B {3 o B °g S8 - 2z SloziEfs
leadership and group norms, and social and behavioural change. Clo s et FINGEE S S CloSEERY ;s =0
9 Iry ; . £ E, 0 0 ") 8 ,E i = =
- - = S - -
Tim’s keynote is aiso fimely given current debate and community consultation on Ecilg =S < = . m Lt
proposed changes to the Federal Racial Discrimination Act. We have heard the B ol o2 g o o
Attorney-General George Brandis in Parliament say that people have the rightto be % L o B 5 — . :
bigats. In this keynole address, we will hear why racial tolerance needs fo continue 3 43 . § 8 g; o I . ;
to be defended through multiculturalism policy and legislation. 8 o 5 oM o 2% .o
] oM Gt o e < i b
] =] - [ £, [} [
BE B HEcHEEAR iEHAEEE B
AN HERC - =EEE < - EEEE >
] P bt ,__q.._, mx.som o
z| & K Rl (M 3 o= b
w 8§ ‘f'—' | o
FS > N 8
S 5 ’ 3
=T © =
l_.,_. e .E
w
_ | L
A lElEIE| NI £
ElEIbls[g|slE E|EIE|E|E Elglelelgfe] £
DQDSEES cldfdjdia alajdla{ala o
22 RIgIEI. clelolole celololole =
TESFEBR ST IS B TemE@El o
TR TR TREERL BERERE 8
-l A7 & AR IRIE =
EIEIEIEIBIE E|E|E|E|E EIEIEIEIElEl 3
Oogodéo gg-ga.o. alajaldidla &
CRERERIGIBR SRFIEIR REBRBEIE i |
@ 212 & N O PN 65 e € <F It |<F O [0 B |
— | = ‘




. wm:o_._ w:mEm__hmn_ PIO @ _touul] 93usiapuo)

mmtoo_am L :oo_._,.mt< .

>om._ooEmn_ JO wnasny- :m__mbm_.& auy 16 4no} ajeald sspnjoul

wd ot

wrd geig - wd gie

wdgpe—urdgle

mEmB< mams_umhw-wmom pue {jaddipy uoa g} mmEqu _m;:mv_wo._n_ wdgle—wdoog
AQ0Y uen-( smuld 'Y uaAnbn v wd g0z —wd op )
oSS usmo ‘H lBal W ueuybno 'g wrd gyt —wd 0Z:)
uosnbBiag 'y poOJIWIN-IBQ ' ulyoep | AgieH v wd gz:l - wd ool
Bupjepy uoispag: T S
: ndaniay ”:oEmn_ - SoSmr_mm um_oom |en slele

2 uoubony |epos .

CJoWRO "1

BUWIYSEY "o

l||8@zzhuue] "y

POOM ‘N

wrd pg:y — Aeppuu 0021

AeppL
00:ZL — WE DK LL

S . ..,_wu_.._..m.w.mu....

mo:m::otmnm w uo mo:um

mmmou_:mm mc_c._os_

BBUEYDBID0S -
B bogoy: @;Em:oo.

UOSIM-OEZIT I S Blaqualop o HIMPOD) . LOOWAS]| v WEQOFLL—WEeQZLL
BOUBIDSOINSN [BIS0G -7 o LUSIDBNSE) 51504 9 ABojoap

ajsed ‘g PISUoYag "I AlBDIN "D aulogso d WRQZLL - Weon.LL

playwoig 'S mBmEm:cmxow n_ seuwoy] "y rsloly d We Qg Ll ~ WeoproL

We oyl —WegLol

-  een'm PSUBLON S —_gdnbusg ‘N WE 0}:0) — WE 096
usgapr lIreyedny ‘I SINO7 A BBnuelN 'S ‘We Qg6 — Wepes
welseH v °'g [addiq uon 9 HUPSOH 'H pPUOWILUER W WeOEE~ WeQLE
PIBHIAN ™ pAws onig "N~y Bueny “A weplLg - Wensgg
Sjon o orusblay "L ueeg y Ae|qIg D WB 058 — WE QL]
I ) L2 ) - 20 E & ‘ ~ .
0 . - OHSd] % HO P O LHONOY © aJjo > 04 ‘ABojoap
Q wesahs 0 wesng g weansg Y weans _

vL0Z ‘udy z| ‘Aepinjeg

J2UCISSIWLWOY UOJJBUILLLIDSI(] 998y UBl|RlShY) m:mmmEEo:&:om wi] "iJ — UOEISSHld 2JoUAdY

wdglig—wdglg

wdglig—wdgly

pelaims '3 SaUOL-UOULEBH "D soupsnobny I wd gLy —wrd g
u'H eH v eyejed wd og'g —wdogie
nys '3 Jeepm 7 suyned "N SUUM " wd ggie-wrd glig
Bueyd W SUBlelS N signd Jsyeisy W wrd g)ig —wd pgig
mEmm_ 9AAE MiBRH < ] uopo W Q:EEQE mm:mco _.maow .m moﬁ:.@&
S e B wmtoo_,mm._. UOOUIBY ‘wd ggiz —wd g8l
SUDIBAA ' H E_Ew.SoEzm.w W comUSmn_ mEmcw o wed geiz—wdolzg
SIg19d ¥ Ziouos g uBWIOD .0 "D mopeq 4 uwrd o1 — wrd g1
UOISWIUD "q S =l X souop-uouleH 3 SOUO g wrd gg:| ~wd gl
iunduyy g dagnT | we[ewenme "y uljoBd 'S wd pgrp —wd )iy
EIO Butag-liapn g YiesH . abUBY [eI00S 9 20Ipnfols
wdpll —wdoligy
Hemals qasa H sweljipy 1 eyl ‘A wdQliZL—Weeshl
PIBUOQIN "+ uelwioy 'd souuexoey '3q apey 'H WeQgLL — We el
ABSUIOM ‘N s10(|egy "D ugol s umolg "§ We el — WeQLiLl
Buipieid ™M sAmnIo *| ABMEUBSID) "M slwnzig g WEQGLILL — WE 080l
_ o R UORBARON o
OheLRg EUSLILO Bueg-lIom B BIBSH | o yopoug Bugeinboy - SolpniSie
a wesus D Wweang g weang v weansg
99100 /ea] b Q We 0G0} — W'e 080}
uassoy
ysnyAeH T
siueH N
Lol Yo wre 0gi0L- We 088
suoclsuiydg g
SBABRID) ]
shng L
Com._ch 7’

UOISSag. PIEMY dENpRID-1sod

7LOZ ‘1dy LL sm_o_._n_ .




Pain & Purity

Symposium title: New directions in pain and purity research
Convenors: BASTIAN, BB. (University of New South Wales)

Negative experiences come in many different forms with a range of sometimes
surprising consequences. In this symposium we draw together new research
focusing on the social benefits of experiencing pain, the ability of pain to cleanse
tarnished reputations, and the power of impurities to motivate avoidance. Brock
Bastian will review a series of studies demonstrating that pain can play an
important role in forming cohesive and trusting social entities. Laura Ferris will
present new evidence for pains capacity to solidify social relations and trigger
interpersonal connection. Stefano Occhipinti will provide evidence that
expetiencing pain can cleanse a tarnished character and that experiencing
personal ordeals bestows virtue in the eyes of cbservers. Finally, Caley Tapp will
provide new insights into the nature of moral contamination, showing that not only
do moral transgressions tarnish our characters, but they also devalue the objects
that belong to us.

Presentations

Painful experiences enhance group cehesion and trust
BASTIAN, BB, (University of New South Wales)

Pain as social glue: New developments in the social function of physical pain
FERRIS, LF. (University of Queensiand)

Rubhing out hate: painful and painless tattoo removal and observers' impressions of

reformed racists
OCCHIPINTI, SO., & TAPP, CT. (Griffith University)

The essence of crime: contagious transmission from those who have committed moral /3

transgressions
TAPE, CT., & OCCHIPINTI, SO. (Griffith University)

- FRiDAY-10:50"

Regulating emeotion and motivation

Symposium title: Regulating emotion and motivation to achieve personal
and social goals

Convenors: GREENAWAY, KH., & KALOKERINOS, EK. (University of
Queensland)

The ability to self~regulate in order to achieve important goals Is a skill critical to
the successful functioning of individuals and societies. This symposium features
research that explores antecedents and consequences of this self-regulation
process, focusing on the regulation of emotion and motivation to achieve personal
and social goals. On the personal side, Greenaway and Tobin explore internal and
external factors that impact individual self-regulation efforts. On the social side,
Kalokerinos and Williams discuss the consequences of emotion regulation for
social perception and prosocial behaviour. Together, the talks highlight push-and-
pull challenges of self-regulation as people attempt to avoid temptation, resist
social influence, craft impressions, and act altruistically to achieve important goals
in life.

Presentations

Bodily awareness improves seif-regulation but renders people vuinerable to depletion
GREENAWAY, KH., PARKER, SL. {University of Queensland), & HOFMANN, W. (University
of Cologne)

The effect of other people's goal attainment on observers’ reward state and motivation
TOBIN, SJ., GREENAWAY, KH., HAMPTON, J., CRITTAL, M. (University of Queensland), &
MCCULLOCH, KC. (Lancaster University}

Emotion regulation and personaliity perception
KALOKERINOS, EK., & GREENAWAY, KH. (Universily of Queensland)

Proud to be a donor: pride uniquely predicts re-donation infention and behaviour
WILLIAMS, LA. {University of New South Wales), & WALLER, D. (Research and
Development, Australian Red Cross Blood Service)




SYMPOSIUM

Prejudice & Social Change

Symposium title: Prejudice: Antecedents, consequences and change

Convenors: REYNOLDS, KJ. {The Australian National University), & JONES, BM.
{(Australian National University)

This symposium will review current trajectories in understanding the antecedents of
prejudice, its consequences, and faciors that affect positive change. In relation to
antecedents there is a focus on categorization and stereotyping processes (Paolini et al.} and
the role of scapegoating in the emergence of prejudice (Jones & Reynolds). Looking at the
consequences of prejudice, Barlow et al. and Sharpe- Davidson et al. consider the impacts of
discrimination on heaith and weli-being. Regarding social change, Kelaher et al. outline the
effectiveness of intergroup contact in improving health cutcomes and White ef al. explore E-
contact and ifs impact on infergroup relations. Batalha and colleagues go on to argue that for
Intergroup contact to succeed it is necessary to create a shared and inclusive social identity
between the various groups Involved. This symposium, then, pravides a comprehensive and
current examination of prejudice.

. SATURDAY:8:30:

Ideology, Politics and Identity

Presentations

| expected that! Mefa-analytical evidence for evaluative confirmation biases of similar
size in positive and negative dornains

PAOLINE, S., MCINTYRE, K. (University of Newcastle, Australia), & HEWSTONE, M.
(University of Oxford)

Creation of scapegoats and the emergence of prejudice

JONES, BM. {The Australian National University), & REYNOLDS, KJ. (The Australian
National University) .

The Impact of Heterosexual Discrimination vs. Support on Gay and Lesbian Health,
Wellbeing and Intergroup Atfitudes

BARLOW, FK., TECHAKESARI, P., HAYWARD, LE., CASEY, J., & GREEN, A. {The
University of Queensland)

The impact of self-concept structure on the relationship between perceived
discrimination and psychological wellbeing

SHARPE-DAVIDSON, D., REYNOLDS, KJ., & MAVOR, K. (The Australian National
University)

Using contact theory to promote positive intercultural contact among young people:
findings from an intervention study

KELAHER, M., FERDINAND, A, WARR, D., & PARADIES, Y. (University of Melbourne)
E-contact: a new strategy to promote positive intergroup relations

WHITE, FA., HARVEY, LJ., & ABU-RAYYA, HM. (University of Sydney)

Redefining who 'we' are: Building social cohesion through social identification
processes

BATALHA, L., REYNOLDS, KJ., SUBASIC, E., & JONES, BM. {The Australian National
University)

Symposium Discussant
AUGOUSTINOS, M. (The University of Adelaide)

Symposium title: Ideology, Politics and Identity: New Zealand Perspectives
Convenors: SIBLEY, CGS., & OSBORNE, DQ. (University of Auckland)

This symposium weaves together research from a series of New Zealand studies
that focus on answering questions relating to (a) how ideology and identity function
in the New Zealand context, the types of ideologies are most relevant for
governing different aspects of intergroup refations in New Zealand, and {c) how the
endorsement of different ideologies predict core outcomes, such as voting,
subjective wellbeing and relationship quality. The eight papers presented in this
symposium cover a wide range of research areas, ranging from sexism, to income
inequality, intergroup contact, and voting behaviour. Together, they aim fo present
an integrative whole that provides content to many of the contested ideologies and
identities relevant for understanding intergroup relations and voting behaviour in
the New Zealand context. This research draws heavily, but not exclusively, on data
from our own New Zealand longitudinal social psychology study: The New Zealand
Atlitudes and Values Study.

Presentations

What is the NZAVS? (Or how to survive starting you own national longitudinal sample)
SIBLEY, CGS. (University of Auckland)

The Precious Vessel: Ambivalent Sexism and Opposition to Elective and Traumatic
Abortion

HUANG, YH., OSBORNE, DO., & SIBLEY, CS. (University of Auckland)

Perceptions of men’s attitudes set the scene: The development of sexism within
romantic relationships.

HAMMOND, MDH., & OVERALL, NO. (University of Auckiand)

The Pacific Identity and Wellbeing Scale Revised

MAMNUELA, SM., & SIBLEY, CGS. {University of Auckland)

Status-Legitimacy Effects in Areas with High inequality

SENGUPTA, NKS., & SIBLEY, CGS. (University of Auckland)

Majority Group Opposition to Minority Political Entitlements: The Social Dominance
Paradoex

MILOJEV, PM., SENGUPTA, NKS., & SIBLEY, CGS. (University of Auckland)

Individual- and group-based relative deprivation mediate the effects of inequality on
self-esteem and ethnic identity centrality (respectively)

OSBORNE, DO, & SIBLEY, CGS. (University of Auckland)




Collective Action and Social Change

Symposium title: Instigating social change: ideology and leadership, identity
and action
Convenors: THOMAS, EF. (Murdoch University, School of Psychology & Exercise

Science), LOUIS, WR. (University of Queensland, Schooi of Psychology), &
MCGARTY, C. (Murdoch University, School of Psychology & Exercise Science)

- SATUROAY-830.

Milgram at 50

From the protests in Thailand, riots in detention cenires, GetUp, Occupy and
beyond: Everywhere we look people seem to be on the march. Seven papers
consider the dynamics of initiating social change through collective action. Saeri et
al focus on the role of political ideology in shaping identification with groups in
conflict. Bliuc et al explore ideclogy in the poiitical conflict about climate change,
arguing that these can be understood in opinion-based group terms. Hoskin &
Thomas consider the mechanisms through which people can act to confront
sexism. Louis & Blackwood consider the relational dynamics of leadership and
negotiation in intergroup conflict, while Mohamed develops an analysis of the
temporal dynamics of leadership in transition. Finally, two papers consider action
online: Thomas and colleagues develop an analysis of the Kony2012
phenomenon, while McGarty and colleagues discuss a framework for promoting
hope and suppott in global terms

Presentations

Political ideologies shape outsiders' identification with and support for both
advantaged and disadvantaged groups in conflict

SAERI, AK,, IYER, A,, & LOUIS, WR. (University of Queensland)

Understanding the climate change divide as an intergroup conflict between opinion-
based groups

BLIUC, A-M. (Monash University), MCGARTY, C., THOMAS, EF., LALA, G. (Murdoch
University), & BERNDSEN, M. (Flinders University}

Mind the (gender) gap! How does group interaction help to promote awareness of, and
action against, sexism?

HOSKIN, RE., & THOMAS, EF. {(Murdoch University)

Qutgroups' preferences and tactics in collective action

LOUIS, WR. (The University of Queensland), & BLACKWOOD, LM. (St Andrews University,)
Leadership as a contest for influence: Support for status quo and social change
leadership in a competitive context

MOHAMED, MS., & SUBASIC, E. (The Australian Nationai University)

Whatever happened to Kony2012? Understanding a global Internet phenomenon as an
emergent social identity.

THOMAS, EF., MCGARTY, C., LALA, G., STUART, A., HALL, LJ., & GODDARD, A,
{(Murdoch University)

Messages of Hope and Messages of Support: The role of positive stories of survival in
promoting global citizenship and action

MCGARTY, C., LALA, G., & THOMAS, EF. (Murdoch University}

Symposium fitle: Milgram at 50: New insights, new directions
Convenors: HASLAM, S A, & MOLS, F. (University of Queensland)

Every social psychologist imagines that they already know all there is to know
about the field-defining experiments that Stanley Milgram conducted at Yale haif a
century ago. However, recent scholarship suggests that there is much we didn't
know, and that much of what we thought we knew is in fact wrong. This
symposium presents papers by researchers who are the forefront of these
reinterrogations and reinterpretations of Milgram's work. Their research opens up a
whole new vista on these classic studies, and points to significant ways in which
the process of correcting prior misunderstandings can provide powerful new
directions for social psychology as a whole.

Presentations

Is there such a thing as a Milgram-Arendt view?
MOLS, F., & JETTEN, J. {University of Queensland)

Revisioning Obedience: Exploring the role of Milgram's skills as a film-maker in
bringing his shocking narrative to life
MILLARD, K. {Macquarie University}

Nothking by mere authority: Evidence that in an experimental analogue of the Milgram
paradigm participants are motivated not by orders but by appeals to science
HASLAM, S A. {University of Queenstand), REICHER, S D. (University of St. Andrews), &
BIRNEY, M E. (University of Exster)

Milgram's communication of results: A perfect tragedy
JETTEN, [, & MOLS, F. {University of Queensland)




_THURSDAY, 10 APRIL, 2014

SYMPOSIUM: THE SOCIAL PSYCHOLOGY OF CLIMATE CHANGE

Conservative and concerned: Australian Greens’ voters
BOLDEROQ, J., & BINDER, G. (UNIVERSITY OF MELBOURNE)
bolderoj@unimelb.edy.au

PAPER: BODY IMAGE

Voter preferences matter w hen parties have different policies regarding climate change.
Research indicates & correlation betw een feft-wing ideclogies and pro-environmentat
attitudes. In this study, w e examine the predictors of support for either one gf the tw o major
political groups (the Austraiian Labor Party (ALP), the LiberaliNational Coalition) or the
Greens among a sample of 324 undergraduate students. Of interest w asthe extenttow hich
general pro-environmentai attitudes and beliefs aboutthe environment and more specific .
beliefs about climate change, along w ith right-wing authoritarianism(RWA) and conservatism
predict voting for the ALP or the Coalition in preference toths Greens. Greens voters have
more positive atfitudes than both ALP and Coalition voters and report that cijmate changeis
more important. In addition, they are low er in RWA and higher in conservatismthan ALP
voters w ho are lowerin both ideological factors than Coalition voters.

Perceived effort and evaluations of obese individuals

VARTANIAN, LR., FARDOULY, J., BLACK, M. (UNSW Australia}, & SOKOL, N.
(Macquarie University)

Ivartanian@psy.unsw.edu.au

From the perceptive of attribution theory, negative evaluations of obese individuals are based
on the belief that obesity is under personal control and that obese individuals are therefore to
blame for their condition. The present studies build on attribution theory by examining the
role of effort invesied in a healthy lifestyle on evaluations of obese individuals. In Study 1,
participants (n=275) evaiuated an obese w oman more favourably if she lostw eight by putting
in effort {by dieting/exercising) than if she lost w eight w ithout putting in effort (underwent
cbesity surgery). Furthermore, perceived responsibility for weight loss mediated this group
difference in evaluations of the target. In Study 2, participants {n=216) evaluated an obese

w oman more favourably if she invested effort to sustain a healthy lifestyle, evenif she did not
Iose any w eight. These findings extend attribution theory by highlighting the importance of
effort, and have implications for reducing obesity stigma.

SYMPOSIUM: PAIN & PURITY

Painful experiences enhance group cohesion and trust
BASTIAN, BB. {University of New South Wales)
b bastian@unsw.edu.au

PAPER: CONTACT

Painfut experiences are commonly implicated in a range of group-based rituals and
initiations. We propose that this is because pain has the potentiql to actas soc':|a§ glue,
turning a collection of individuals into group members. We exarrined this prediction in three
studies. In Study 1 w e found thatengaging in painfultasks with other group mermbers
increased the perceived cohesiveness of anovel group. In Studies 2 and3we exteﬂde‘d
these findings, demonstrating that shared pain enhances trustin an economic garme using
tw o different pain inductions . We argue that shared pain increases group cohesiveness and
trustbecause itis has the capacity to capture attention and focus awarenesson the
immediate environment. In turn this make us more aw are of the shared nature ofthe
experience, enhancing the safience of the group and binding pecple together into cohesive
and frusting social units.

Contact with an Alien race: An experimentaltest of positive and negative
intergroup contact on intergroup emotions and attitudes

HAYWARD, LE., & BARLOW, FK. {The University of Queensland)
lvdia.hayward@ugconnect.edu.au

Intergroup contact has been proposed as a method for reducing prejudice {Allport, 1954), but
recent findings suggest that negative contactis a sironger predictor of outgroup atiitudes
than positive contact (positive-negative asymmetry; Barlow etal., 2012). A causalfink,

how ever, has not been established and previous research has been fimited by social
desirability concerns. Here, w e aimto address these gaps by experimentally manipuiating
positive, negative, and neutral contact using a hypothetical scenario paradigmabout Aliens.
Study 1 finds evidence for the contact asymmetry, and path analyses reveaithat negative
coniact predicts reduced happiness and increased anger and anxiety, while positive contact
predicts increased happiness. These emotions in turn influence outgroup attitudes, hoth
directly and indirectly through attitudes tow ard the contact pariner. Studies 2 and 3 reveat
that that this effect is largely unqualified by group status, or frequency of prior confact.




SYMPOSIUM: THE SOCIAL PSYCHOLOGY OF CLIMATE CHANGE

Subjective beliefs and perceptions regarding climate change and climate
change denial: a qualitative study
CLARKE, E., & MCGUINNESS, J. (DEAKIN UNIVERSITY)

eclarke@deakin.edu.au

in the context of a broad research programinto the relationship of ideology, gystem
justification and climate change denial, this initial study investigates subjective beliefs
regarding climate change, denial, and scepficism. Using a grounded_theorgtlcaimethpd_ology,
sixteen participants, recruited via social media site .Facebook, w ere interviewed, Prelmnary
analysis of the results indicate that participants typically qonceptgailse c[imatg ghange in
terms of rising temperatures, and most participants qonsut%er denlaiqnq sceplicismto be
different concepts. Specifically, most consider scepticsto be appret}latwe of thg scientific
evidence, w hereas they consider climate change denial tobe a denial of the existence of
chmate change. These findings suggest that climate change denal and scept|0|§mare
different ty pes of cliimate change belief and w ill assistin the development of a climate change
belief scale.

SYMPOSIUM: PAIN & PURITY

Pain as social glue: New developments in the social function of physical
pain

FERRIS, LF. (University of Queensland)

Lferris@uq.edu.al

Pain is a fundamental component of the human condition, with s.igniﬁcant implications for

w ellbsing in acute and chronic sufferers. There is converging evidence that soclal support
buffers against physical pain. How physical pain rright affect our atternpts to secure spmai
supportis now being explored and reveals new insights into the SQCIElfUI’!.CtIOTlS of pain. )
Draw ing fromthe extant literature on social pain, we segkto exarine the impact of physical
pain on a range of affiliative measures in onfine and in vivo ;)gradsgrrs. Study 1 ex‘plores the
rote of pain experienced aloneand how this pain experience lmpacts'subsequentmteractlons
in an economic games paradigm. Study 2 examines pain undergone in r_'lovel Fiyads and the
role of individual differences, and perceptions of self and others. Emergmg evlldence from
experimental pain studies w ill be discussed, along w ith future research direclions.

- 2:20P..- 2:40 .M.

PAPER: BODY IMAGE

Reducing objectification: how target, but not agent, characteristics reduce
the objectification of women

BLAKE, KR. (The University of New South Wales)
b lake@student. unsw.eduy.ay

Despite the large body of research on the deleterious effects of objectification, no research
has considered how it can be reduced. This talk explores w ays of reducing objectification,
conceptualised as diminished attributions of w armth, competence, mind, moral status, and
humanness. | examine w hether target characteristios and agent mindset {i.e., focus on
appearance versus personality) reduced the objectification of women. My research indicates
the emergence of consistent patterns associated with target characteristics, with a sexualised
target attributed less w armth, competence, mind, and uniquely human characteristics, than
housew ife and business woman targets. In contrast to prior research, my research indicates
that agent mindset had no effect on attributions of any dependent measure. My w orkthus
suggests that objectification may be primarily reduced through changes in target
characteristics: The less sexualised a w oman appears, the less she is fkely to be objectified.

PAPER: CONTACT

Faking good means faking whiter: Effects of impression management on
reported intergroup contact

LAMACCHIA, ST, LOUIS, WR., HORNSEY, MJ., THAI, M., & BARLCW, FK.
(The University of Queensiand)

stephen.lamacchia@ugeonnect.edu.ati

Previous research suggests that majority-group members may appear less prejudiced by
emphasizing or exaggerating their minority-group friendships. How ever, the broader meaning
of minority-group (relative to majority-group) contact has not been examined in terms of
positive and negative attributes and impressions unrelated to prejudice. To this end, the
present research asks parficipants to presentthemselves positively (trustwothy/conmpetent)
or negatively {untrustworthy/incompetent) when reporting their amount of contactand
friendships with racial majority and minority groups. In Experiment 1 (N=374), both White and
non-White participants report significantly more contact and friendships with Whites than w it
non-Whites w hen faking good, butno such difference when faking bad. In Experiment 2,
White and Black American participants are resampied w ith perceived societalracismas a
potential moderator, Theoretical and practicaiimplications are discussed.
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Climate change message framing: the effect of moral-hased emotions on
moral engagement and collective action

BUNTING, A, & KASHIMA, E.{LA TROBE UNIVERSITY)
a.bunting@lalrcbe.edu.au

PAPER: BODY IMAGE

Scientific concerns about climate change have been intensifying; yet people appear to
disengaging. it is commonly claimed that dire climate change messages evoke negative
emotions such as fear, w hich contribute to this disengagement; hence climate
communication should be hopefuland emphasise solutions. Such a_nalysm, W e argue, deals
w ith emotions arising fromconsideration of the consequences of chmate change. How ever,
climate changeis also about moral injustice, and thus climate communication can evoke
moral-based emotions such as guilt and anger. We examined the effeciof thesetwo
emotions on climate change bejiefs, moral engagerment and behavioural intertions. O.ur
findings suggest that guilt can reduce moral engagement among -pec?ple with Ilow sogal
justice concerns, while anger can be a strong motivator of engaging in collective action on
clirate change.

Masculinity threatand objectification: Effects on person perception, sexual
aggression and sexualized viewing patterns

EYSSEL, FAE. (CITEC, Bielefeld University), FASOLI, FF. {University of Padua), &
WEVER, LW. (Bielefeld University)

feyssel@cit-ec.uni-bielefeld.de

Would masculinity threat affect behavioralintentions and actual behavior tow ard women?
We test this research question in 2 experiments w ith male participants w ho are (or are not)
put under masculinity threat. In Experiment 1, w e assessed mind attribution and wilingness
to interact w ith a sexualized vs. nons-sexualized target. Under masculinity threat {vs. none),
a female target w as rated less attractive, less mindful, and males report less willingness to
interact w ith her, independent of type of w oman. Experiment 2 applies eystrackingto assess
view ing behavior towards sexuallized and nonsexualized targets and participants report
sexually aggressive behavioral intentions. Under threat, men's view ing patterns indicate
“visualobjectification” - that is, hips or breasts are fixated longer relative o the head of the
fermale target. Furthermore, under threat the male participants report higher rape proclivity
than men in the conirol group. We discuss our results In light of a} implications for future
research on masculinity threat and sexual objectification, and b) the usefuiness of
eyetracking methodology fo measure sexual objectification.

SYMPOSIUM: PAIN & PURITY

Rubbing out hate: painful and painless taftoo removal and observers'
impressions of reformedracists

OCCHIPINTI, SO., & TAPP, CT. (Griffith University)
S.Occhipinfi@qriffith.edu.au

PAPER: CONTACT

A series of studies examines the perception of hypothetical, reformed racist who committed
hate crimes for w hich he has served prisontime. In the control candition, the character has
repented and expressed the Infention of commencing a new fe. How ever, he continues to
w ear offensive and racist tattoos. in the experimental conditions, the tattoos are ezthe!'
remmoved painfully or painiessly or coverad up w ith new tattoos thatinvolve further painful
experiences. Study 1 show sthat ali removat or cove(ing up procedures resuftin highef moral
character judgements of the reformed individual relative to a control but that the two high
pain procedures (removal and covering up) resutt in the highestmoral ‘ratllngs o'f character.
Further studies examine the impact of offense and observer characteristics on ;ugiger_nents
on moral character following an ordeal, Resuits are discussed interms of contamination and
painful ordeals on moral character.

The effects of cross-group contact over time: A multilevel approach

TECHAKESAR], P., BARLOW, FK.,, & HAYWARD, LE. (The University of
Queensland)

p.lechakesan@ug.edu.au

In the domain of prejudice research, veryfew studies have critically examined negative
contactand its potential harmful consequences. Furthermore, no empirical studies, to our
know ledge, have investigated the effects of negative contact overtime. To address this
empirical gap, the present research employed experience sampling method to frack sociat
interactions of White and Asian Australians for a period of 15 consecutive days, The findings
revealed that for White participants, positive contact w ith Asians was associated with
concusrent positive attitudes and intentions to interactw ith them, w hereas negative contact
w as negatively related to these concurrent intergroup outcomes. While negative contact had
significant lagged effects on attitudes tow ards Asians and intentions to interact with Asians,
positive contact did not. Results are pending for Asian participants.
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Understanding behavioural spiliover by investi'gating the impactofa
contribufion ethic on pro-environmental intentions

L.
SMITH, N., FIELDING, K. (UNIVERSITY OF QUEENSLAND), SMITH,
(MONASH UNIVERSITY), & LOUIS, W. (UNIVERSITY OF QUEENSLAND)

nita.smith@uqconnect. edu.au

PAPER: BODY IMAGE

i engaging in simple and sasy behaviour makes it easier to engage In
g’tpl)‘:gg"r'relorrzugg;?z?fﬁ;g?;)ehgvigou?s. Ait?:gugh this idea [s intuitiye, the Iac!< of enwronmental.
action by many people suggests thatitmay notw orkin practice. Thereis little understanding
of the processes that may occur during spilover. One suggested process isa contrltl;]ulgon
ethic. After engaging in a pro-environmeritai w ay, a'contrlbt'{tlon ethic, or the ser;se ata
person gets w hen they feel they have done their falr share” for the environment, may |
prevent individuals from engaging in further pro-env;;onmenta; behaviours. Expenmem;a .
research designed to explore the processes underllymg behavso_urai spillover gor lacko }v(\;:
be presented. The experience of a contribution egthicwas exgenmentally mn:;)'ulated, ?n]
the implications this had on participants' intentlor}s tq engage in fut}ire pro-environmenta
behaviour w as investigated. Results and theoretical implications w il be discussed.

Facebook usage and body image concern in young women: Mediation
through appearance comparisons

FARDOULY, JF., & VARTANIAN, LRV. (University of New South Wales)
jasmine fardoulv@unsw.edu. au

Secial media, such as Facebook, is the most commonly lised formof media among young
womenin Western society. Body dissatisfaction s also highly prevalentin this demographic.
The present study investigated the relationship betw een Facebook usage and body image
concern infemale university students (n=227), and tested w hether appearance comparisons
on Facebook in general, and comparisons to specific target groups (family members, close
friends, distant peers, celebrities}, mediated this relationship. Results show ed that spending
more time on Facebook w as associated with greater body image concern, and that this
association w as mediated by the frequency of appearance comparisons in general, as w ell
as appearance comparisons to distant peers and close friends. Thus, spending more time on
Facebook is associated with greater body image concern among young w omen because
they compare their appearance to others (especially to peers) on Facebook.

sYMPOSIUM: PAIN & PURITY

The essence of crime; contagious transmission from those who have
committed moral transgressions

TAPP, CT., & OCCHIPINTI, SO. (Griffith University)
caley.tapp@quiffithuni.edu.ay

PAPER: CONTACT

studies we investigate the relationship betw een rmraltransgregsnons, )
ggr:?;rfﬁnmagon and disgust. In %iudy 1, participants express a st'ron_ggr desireto avosc! t?nd
object w hich belonged to a moral transgressor, comparedtoan mdl\ndual who cokgnm I'? a
harmful but unintentional act. The findings of Study 2 replicate this leffect and further show
that the underlying mechanismis intimately related to disgust, as disgustw as foundto
completely mediate the relationship betw een transgression gmd contanjmatson r;}e:s tE:ﬁonse.
Taken together, these findings provide much more direct evidence for linkages be mﬁen
disgust and the contaminating nature of moral ransgressions than previous research.

Addressing intergroup contact from both sides: Promoting intergroup
harmony between Anglo-European and Asian university students

VERRELLI, 8., HARVEY, LJ., & WHITE, FA. {(University of Sydney)
sverl464@uni.sydneyv.edu.au

Intergroup contact is one of the most validated approaches to promote intergroup harmony.
While it inevitably involves dyadic socialinteractions, research tends to focuson only ong
side of this interaction: the majority group perspective. The current research addressed this
shortcoming by adopting a bidirectionat framew ork. Acrosstwo studies, we investigated the
effectiveness of two indirectintergroup contactstrategies (Imagined contact and Vicarious E-
contact) on Anglo (majorily} and Asian (minority} university students. A further aimw as to
examine levels of prejudice and other outcome measures across these two ethnic groups. No
significant effect of either contact intervention was found on any of the outcome measures.
How ever, Asian students reported more outgroup anxiety and explicit prejudice, and less
contact self-efficacy and empathy than Anglo students. These findings highlight the
importance of considering a bidirectional approach w ithin the intergroup contactliterature.
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Environmentalist identity and environmental striving

KASHIMA, Y., PALADINO, A, & MARGETTS, E. (UNIVERSITY OF
MELBOURNE)

ykashima@unimelb .edu.au

PAPER: BODY IMAGE

Environmental identity has emerged as a motivator of a w ide range of env_ironmental .
behavicurs. Desplte its promise, it is a complex concepjc thatincludes multlp[e facetg. Ong is
environmentalist identity, or w hat it means to be an environmentally friendly person ina given
cultural milieu. Another facetis environmental striving, a more personal aspect of
environmental identity w hich may motivate behaviours that go beyond munda'ne .
environmentalism. Studies with siudents and general public suggest that envnronmgantahst
identity and striving constitute overlapping, and yel cor.nplen"entqry aspects of environmental
identity. Environmentalist identity is a motivator of muitiple domains of environmental
behaviours and embedded in people's w orldview s about the natural and socialw orlds;

how ever, environmental striving is an additional motivator of potentially more costly
environmental behaviours, and even more infricately embedded in the view sabout the
natural and social w orlds.

More of an (implicit) object, but no less of a person: The objectification of
leshian targets

HOLLAND, E. (University of Melbourne), ANDERSON, J. {Australian Catholic
University), & LOUGHNAN, 8. (University of Melbourne)

e.holland@student.unimelb .edu.au

Sexual attraction and inferest play a large role in the objectification of w omen. Despite this,
little research has explored how an individual's sexual otfentation shapes their tendency fo
objectify, and be objectified by cthers. The present study sought to examine the influence of
targetand perceiver sexual orientation on objectifying perceptions towards females. One
hundred and eight participants recruited via MTurk (34 heterosexual men, 30 heterosexuai
women, 22 gay men, and 22 leshians) rated heterosexual female and lesbian targets on a
measure of mind attribution, and completed a2 Go/No Go Association Task (Nosek & Banaiji,
2001) measuring the implicit association betw een targets and object vs. human-related

w ords. Our findings reveal diverging effects forour implicit and explicit measuras: w hile
lesbians w ere implicitly objectified more than heterosexual female targets, atan explicitievel,
they w ere objectified less. Implications for our understanding of objectificationw ill be
discussed.

PAPER: SOCIAL JUSTICE & FORGIVENESS

From fighting the system to embracing it: control loss promotes system
justification among those high in psychological reactance

KNIGHT, CG., TOBIN, SJ., & HORNSEY, MJ. (University of Queensland)
knight@psy.ug.edu.au

PAPER: AUTHORETY, LEADERSHIP & INTERGROUP PROGESSES

One w ay to restore a sense of control is to systemjustify. Individuals high In traitreactance
are particularly motivated to regain a sense of freedomand controlin the face of freedom
loss. But w il reactant individuals systemjustify to restore control given that they typically
oppose authority? Based on the compensatory controi model, w e propose that feactant '
individuals' motivation to compensate for control ioss will, at imes, overcome this underlying
aversion to authority and lead to increased systemjustification. Ina pgckage lof studies, we
show thathigh reactance American participants hold stronger opposat.u)nai attitudes tow ard
government authority (i.e., reduced systemjustification). How ever, high reactam.':e
participants indeed Increase their support for governmentw hep personal controlis reduced.
Low reactance participants do not systemjusiify when controlis reduced. Thus for reactant
individuals, thereis a much greater need to compensate for controiloss.

Meta-Milgram: An Empirical Synthesis of the Obedience Experiments
HASLAM, N., LOUGHNAN, S., & PERRY, G. (University of Melbourne)
nhaslam@unimel .edu.au

Migram's famous experiment contained 23 small-sample conditions in w hich levels of
abserved 'obedience’ w ere extremely varied. Synthesizing these diverse conditions could
clarify the factors that influence behaviour in the Milgram paradigm. We assembled data from
the 21 conditions (N=740) in w hich progressing to the maximum voltage involved 'obedience’
and coded these condifions on propertiss pertaining to the learner, the teacher, the
experimenter, the learner-teacher relation, the experimenter-teacher relation, and the
experimental setting. Logistic regression analysis indicated that eight factors influenced the
likelihood that teachers continued to the 450 volt shock. Findings and implications will be
discussed.




SYMPOSIUM: THE SOCIAL PSYCHOLOGY OF CLIMATE CHANGE

Buying green products to achieve environmental change: the relationship
betweensocial identification and green consumerism

KLAS, A, & MCGUINNESS, J. (DEAKIN UNIVERSITY)

aklas@deakin.edu.au

4:10P.- 4:30P..

PAPER: BODY IMAGE

Indiviguals often buy green praducts in the hope of achieving positive environmental phange,
a process laosely referred to as green consumerism. Spanning a regearch arsathat |nclyde§
marketing, economics, sociology, and social psychalogy, research into green consurmerismis
plagued by il-definition and lacks theoretical integfat|on. Furthermfe, dgsplte §uggestions
that green consumerismmay be a type of pro—enwronment_al behaviour, it is still unclear

w hether any relationships exists betweengreen cons_urmrzsmand othertypes of pro-
envlronmental behaviour, Against this background, this paper argues that socialidentity
theory may be useful for better understanding the reiatlopghm betw een green consumerism
and other types of pro-environmental behaviour and prlelampary data froman initial study
investigating the conceptualisation of 'green consumerisi is reported.

The objectified self(ie): Young women's use of Facehook

HOUSLEY, RS., LOCKE, VM., LAWRENCE, C. (University of Western Australia},
& PETTIGREW, 8. (Curtin University)

20358453@student uwa. edu.at

Recent years have seen the ‘selfie’ become ubiquitous. The act of taking a photo of oneself
and uploading to a social media platform, such as Facebook, is an act that can now be
considered commonplace. This research examines the seffie phenomenon amongst young
w omen through the lens of objectification theory. Objeciification theory posits that sociai and
culiuralinfluences are internafised by the individual and then reproduced w ithin one’s self-
identity via self-objectification. The production of a Facebook profile, and the composition of a
seffie, could be suggested ta represent the process of reproducing social and cultural
influences. Hypotheses include that the posting of selfies an Facebook w ill be associated
with self-esteem, body esteem, the internalisation of socioculturalideals, drive for thinness,
and the acceptance of sex role stereotypes, The resulis fromthis research confirmthese
hypotheses. Possible conclusions and future directions for research are discussed.

PAPER: SOCIAL JUSTICE & FORGIVENESS

A long time coming: Delays in intergroup apologies and their effects on
sincerity and forgiveness

LAWRENCE-WOOD, E., & WENZEL, M. (Flinders University)
eleancrlawrencewood@fiinders.edu.au

PAPER: AUTHORITY, LEADERSHIP 8 INTERGROUP PROCESSES

Political apologies by one group to another often occur only some time .aﬁer'the original
transgression. What effect does such a delay have on perceptions oflsmcenty and ]
forgiveness? A delayed apology couid represent time and consideration spgnt onformulating
an appropriate response; alternatively, the delay could reflect thg offenders'reluciance fo
apologise. In the case of the former, the apology represents a sincere acknowledgement of
the harm done, w hile in the latter it may not. In 2 studies w e found delayed apologies to be
perceived as less sincere than those offered more inmed'iately follow inga trlan:?gressmn, and
this translated fo less forgiveness. A mechanismto highlight the ‘consideration as_pect of .
fime, that could potentially increase the sincerity of a delayed apology, w ag}es?ed in Study 2:
Accompanying an apolegy w ith a com¥remoration appears tlo have no additive impact foran
immediate apology, butdoes increase the perceived sincerity of a delayed apology.

When leaders are "one of us': How social identification with leadership
fosters commitment to organizational change

SUBASIC, E. (Australian National University), T HART, P. (Utrecht University),
HASLAM, 8 A. (University of Queensliand), & REYNOLDS, K J. {Australian
Natfonal University)

Emina.Subasic@anu.edu.au

Understanding how organizational leadership can foster employee commitment to changeis
a central question for research and practice, the focus being on leadership styles {e.g.,
transformational, charismatic) and behaviors (e.g., consulting, communicating) consistent

w ith the need to 'move’ the organizationin a new direction. This talk examines the idea that
employee social identification w ith leadership (seeing leaders as 'one of us' and sharing ‘our'
goals for the organization) mediates the relationship betw een leaders’ change management
behaviors and employee commitmment to change. In tw o survey studies of public sector staff
w e examine and find support for the idea that consulting, being open o criticism, and acting
on employee feedback increase commitment to organizational change {and the organization}
because they enhance employee social identification w ith leadership. Implications of these
findings for the intersection of leadership and organizational change are discussed.
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Being better than average: People commonly overestimate how pro-
environmental they are
LEVISTON, Z. {CSIRO)

Zoe.Leviston@csir.au

PAPER: BODY IMAGE

Seif-enhancement effects inciude our predisposition lo think.of ourselve&_; as exceptional, and
extend to favourable assessments of one's abiliies and dqswab[e behawqurs.?o test

w hether these effects were present in self-assessment ratings of pro—enwronmntg!
behaviour, w e surveyed 5,218 Australians and asked themw he?herthey enggged ina range
of activities related to climate change, and how they thought their own behavaqur compared
with that of the average Austrafian. Roughly 7% of respondents thogght they did less trggn
the average Australian, while 41% thought they did more. When estimates of conparda Nl?
behaviour w ere cross-referenced with actual behaviour, 57% of respondents showed self-
enhancement bias. Self-enhancers reported lowerlevels of moral and eth_lcal duty torespond
to climate change. We argue that self-enhancement serves threat-reductson and self-
exonerative functions, and discuss implications for using social norms to promote pro-
environmentai behaviour.

Permission to accept enhancement: Using best possible selves to assist
body-dissatisfied women to choose better relationship partners

STUKAS, AA, ROBERTS, S, & EVANS, L. (La Trobe University)
A.Stukas@iatfrobe.edu.au

Women w ho feel dissatisfied with their bodies may persistw ith negative self-view s partly due
to desires for verifying feedback fromtheir relationship partners. Partners w ho offer
anhancing feedbacl might assist w omen to change; how ever people w ith negative self-views
often view this feedback as inaccurate. Encouraging w ormen to think about thelr best possible
selves may grant them permission to accept enhancement. We randomly assigned 104
womenw ith body dissatisfaction to w rite about their best possible selves (or current seives)
and to receive verifying or enhancing feedback onfine froma potential dating partner. Women
w howrote about possible selves and received enhancing feedback were more likely to see
that the potential partner could help them to move tow ard their ideal selves. We discuss how
this formof intervention may assist people with negative self-views to accept feedback that
has the potential to alter their seff-views.

PAPER: SOCIAL JUSTICE & FORGIVENESS

Don't beat yourself up, don't let yourself off the hook: Encouraging healthy
processing of inter-personal transgressions

WOODYATT, L., WENZEL, M., & FERBER, M. {Flinders University)
Lydia.Woodvatt@flinders.edy.ati

PAPER: AUTHORITY, LEADERSH!P & INTERGROUP PROCESSES

with their ow ntransgressions humans can respond defensively and
Vnmm;em;gs?géﬁiibility. How ever res;?msibility is akey torestoration of}ransgressor andtl
vickm. An opposite problematic response is that of excessive self—_pumiivensss. The question
is, how can defensiveness be reduced without increasing seif—pymtweness, and how can |
seff-punitive responses be reduced without reducing res ppns@mty? (Eonpared o ? cont;ore
group {N=33), a self-compassion {(N=25} and a values gfflrmatlon (N=22) |nterv§n ionw
invesiigaied in their impact on defensiveness, seif-pgnlshmen.t, a.nd amend-ma _m|gE S by e
Encouraging an offender to address their transgression by affmlnng the yalue violate Iy
transgression led to higher amend-making after one w eek, rntadlated by mcre'aseq moral
need and reduced defensiveness. n contrast, seif-compassion Ied.to reductions in A
perceived stigma and self-punitiveness, but this did not transiate fo increased amend-making

by one-w eek follow-up.

Evidence for prototypicality shifts towards real and minimal ingroup
members under aversive learning.

TURNBULL, SAJ,, HARRIS, NC., GRIFFIN, AS., & PAOLINI, S. (University of
Newcastle)

Scolta.tumb ul@uon.edu. gy

Recent research has investigated the conseguences of pairing negativity w ith out-group
exemplars on a key marker of social categorization: perceived out-group prototypicality, and
found w hite participants perceived the exemplar to become more out-group ke comparedfo
exermplars paired w ith no negativity (Turnbull, Griffin, Paolini, Harris & Neumann, 2014). The
present research extends previous research by including ingroup and outgroup exemplars to
investigate changes in perceived ingroup and cutgroup prototypicality. White Austraian
participants completed measures of prototypicality before and after completing an aversive
conditioning procedure w ith reafand minimal ingroup and outgroup exemplars, Resulis
provide preliminary evidence that ingroup exemptars become less ingroup like after the

aversive conditioning procedure. Implications of the findings for the protection of ingroup
positivity are discussed,
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Relationships between discounting, values, consideration of future
consequences and pro-environmental behaviour

MCNABB, T., AUCOTE, H., & DE LA PIEDAD GARCIA, X {AUSTRALIAN
CATHOLIC UNIVERSITY)

Tara.MciNabb @acu.edu.aul

PAPER: BODY IMAGE

Pro-environmental behaviour is conceptualised as a social dilemma comprised of a sacial
conflict (self-interests vs. sucieties-interests) and a temporal conflict (imrlnefcilate vs. gelayed
consequences). hdividual differences in the importance attached to egoistic, altruistic, and
biospheric values, and the consideration of future consequences, have peen suggested as
underlying determinants of the social and termporal c%lnxens ions, respectively. The authors
argue individual differencesin social and temporal discount ra_tes, and possibly prol:)abeiaty
discounting, offer an aliernative explanation of the tw o dimensions. Struciural equation
modeling s employed to compare models exarining the role of discountrates, values, and
the consideration of future conseguences in the expianation of pro-environmental behaviour.
Prefiminary results are discussed.

PAPER: SOCIAL JUSTICE & FORGIVENESS

The group's voice counts: Perceived sincerity of intergroup apologies

WENZEL, M., LAWRENCE-WQOD, E. (Flinders University), OKIMOTO, TG, &
HORNSEY, MJ. (University of Queensland)

Michael Wenzel@flinders.edu.qu

"Do you feel fat too?"': Examining the social mechanism of body talk

SHELDON, AMS., JETTEN, JJ., SHEFFIELD, JS., & CRUWYS, TC.
(UNIVERSITY OF QUEENSLAND)

anne.sheldon@uaconnect.edu.au

Fat talk describes the ritualistic self-disparaging conversations women often have witheach
other about their bodies. Whilst the fiterature suggests that this behaviour is related to body
dissatisfaction and eating pathology, our understanding of the social mechanisms driving
such behaviour are still of yet unclear. This study aims to shed ight upon the soclal function
of body related talk via 2 messenger task designed {o simulate a dyadic conversation

betw een peers. Hghty-six females were exposed to either fat talk comments, positive-body
talk comments or neutral comments follow ing the presentation of celebrity pictures.
Participants w ere recruited in pairs, and led to belleve comments w ere made by their friend.
This paradigm enables us to capture each participant's conversational responses, providing a
naturalistic snapshot of a complex social exchange. Self-report measures of thin-ideal
internalisation, body dissatisfaction, behaviouralintention, friendship sentiment, and thinness
and dieting norms w ere obtained following the messenger task. Results will be discussed.

PAPER: AUTHORITY, LEADERSHIP & INTERGROUP PROCESSES

The sincerity of an apology is often considered a critical condition for it to be view ed
positively by victims. We argue that for colleciive apologles ,loffered on behalf of one groupto
another, sincerity takes on a particular meaning. Namely, it is a funetion of the perceived
representativeness of the apology for the offender group’s willor sentlment._ !r.a tw o laboratory
studies w ith a staged anintergroup transgression, we manipulated the provision of an
apology as w ell as its representativeness, the latter viaa democratic vs. gn—demcratso
decision process in Study 1 and viathe presencevs. absence of a majority consensus
follow ing & democratic process in Study 2. The findings showed that representative apologes
— hose based on a democratic decision and supported by a majority of the_ offender group—
w ere perceived as more sincers and, mediated via sincerity, led to greater intergroup
forgiveness.

Fighting to get even: compensating for low status is another reason for in-
group favouritism

RUBIN, M. (The University of Newcastie, Australia), BADEA, C. (Université Paris
QuestNanterre La Defense, France), & JETTEN, J. (University of Queensiand)

Mark Rubin@newcastle.edu.au

According to social identity theory, members of low stafus groups are motivated {o engage in
competitive in-group favouritismin order to elevate their in-group's status to alevel that is
better than relevant out-groups as a means of achieving positive in-group distinctiveness.
This presentation discusses empirical research that shows that members of low status
groups may also engage in compensatory in-group favouritismin order to elevate their in-
group's status to a level that is the same as relevant out-groups as ameans of achieving
intergroup fairess. Undergraduate students (N=139) w ere assigned to a high or low status
minimal group or o a no group control condition. They then completed a group resource
afocation task. Members of the low status group allocated resources in w ays that (a)
competed w ith the out-group for status and (b} compensated the in-group for its low status.
The findings suggest that in-group favouritismcan serve multiple functions.




PAPER: THE SOCIAL PSYCHOLOGY OF CLIMATE CHANGE

Salient aftitudes, trade-offs and decision-making in environmental dilemmas

READ, S. (AUSTRALIAN NATIONAL UNIVERSITY) & INNES, JM. {Australian
College of applied psychology)

shari.read@anu.edu.ay

PAPER: BODY IMAGE

The global conflictbetw een environmental preservation and resource use parallels a
personal conflict experienced by many that contests one’s desires tobe sensitive to the
environment agalnst one's responsibility to satisfy economic w arts and obligations. As the
Earéh's population becomes increasingly aw are of the impacts of climate change, it is also
faced with choices. The research presented in this paper explores the effecis of an attitude
prime on environmentally relevant decision making in an ecological dilemma w ith either high
levels of conflict betw een ecological and economic consideration or low levels of conflict
hetw een these variables, Findings suggest that w hen faced with a trade-off situation between
econoric considerations and environmental protection, a considerable number of people
become economically oriented. This paper discusses the theoretical understanding of the
structure of atfitudes toward the environmental and implications for environmental decision
making.

PAPER: SOCIAL JUSTICE & FORGIVENESS

In-Group-Based Pride and Respect determine Voice Expectations and
Desires through Enhanced Social Identification and Perceptions of Rejection
upon Voice Denial

PLATOW, MJ., TAPPER, H., LIM, L. (The Australian National University), HUO,
YJ. (University of California, Los Angeles), & TYLER, TR. (Yale Law School)

michael.platow@anu.edu.gu

Compassion (or the Lack of it) When it Comes to Weight

VAi\!MAN, EJ., JOHNSTONE, K. (University of Queensland), & VARTANIAN, L.
{University of New South Wales)

e.vanmanh@psy.yg.edy.au

Sterectypes influence our attributions about the misfortunes of others. When it comes to

w e!ght, such attributions may be related to differences in empathy tow ards obese and normal
w eight people. In this study, 89 participants viewed multiple images of "obese” and "normal
w eight” targets. Misfortune scenarios, which were either "stigma-relevant” or "non-stigma-
releya]nt", w ere presented with the farget's image. Facial muscle activity w asrecorded and
partlcspalntls?‘ made ratings after each scenario. Analyses revealed fewer atiributions of
responsibility, more sympathy, and increased expressions of moral outrage tow ards normal
w eight people's misfortunes, especially when misfortunes were "stigma relevani”.

: AUTHORITY, LEADERSHIP & INTERGROUP PROCESSES

A large body of research confirms the positive conseguences of providing voice to group
members. With voice provision comes increased seff-esteem, group commitment, and extra-
role behaviours. Such positive consequencesare so strong thatan unstated assumption of
this fiterature is that people have uniformly strong desires for, and expectations of, voice.
Currently, w e question this assumption by considering potential causes of variabllity in voice
desire and expectation. Follow ing minimal group categorization, participants received false
feedback about a supposed group interaction task. This feedbackmanipulated respectfrom
fellow in-group members and pride in the in-group. Structural equation modefiing show ed that
variability in voice desire and expectationon a subsequent taskw ereaffected by both pride
and respect, with both social identification and perceived rejection upon voice denial
mediating this relationship. We discuss these dataw ithin the framew orks of procedurai
Justice models.

[No Paper]
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What is implicit homophobia? Person-centredapproaches to implicit
representation and the homophobia-religion relationship.

ANDERSON, JR., KAUFMANN, LM, & DE LA PIEDAD GARCIA, X (Australian
Catholic University)

joel anderson@acu.edu.au

o 8:30AM.-9:30AM..

PAPER: POST-GRADUATE AWARD SESSION

Implicit homophobia is an evolving field, and researchers in this areaface unigue ch.a\!.lenges.
Across two studies we present and validate an innovative method of measuring implicit
hamophobia that uses a person-centred approach to representation. We preseniflndlngs that
suggest this approach elicits a quaiitatively differentresult; infact thg pattern pf res'ulis is
reversed relative to typical approaches. We also explore the contentious relationship

betw een implicit homophobia and religion by exploring eff‘epts of mindset- and contextual-
priming on subsequent cagnitions in religious and non-refigious participants. The results from
these experiments provide evidence that person-centered approachegto implicit
measurement may be more accurate than typical forms of represeptataon. Wew arln‘that the
existing implicit homophobia research may have only been measuring a very specific, over
inclusive, superordinate version implicit hormophobia,

PAPER: POST-GRADUATE AWARD SESSION

Support and group member prototypicality: Exploring the negative
consequences of support for group members on the periphery

BUTLER, TL. (The University of Queensland)
tamara.bufler@ugconnect.edu.au

Culture as protection? A latent class model of Maori identity signatures:

differentiating cultural engagement behaviours and mental, physical, and
financial health outcomes

GREAVES, L M. (University of Auckland)
lara.greaves@auckiand.ac.nz

Mental, physical, and financial health outcomes for Mo currently trail those for P akeha (New
Zealanders of Ewopean descent). Howsver, the term “Maori can refertoa wide range of people of
varyingethnic compositions and levels of engagement in traditional Macri culture. Scholars in Miori
identity haveconceived of many different types of Maori, but none ofthese have beentested
quantitatively, This paper applies Latent Class Analysis to a national probability sample ofMior (The
New Zealand Attitudes and Values Study Maori Focus subsample; n=700). The model identifies 6
distinct MAori Identity Signatures: Enculturated (22.6%), Enculturated/Inclusives (16.1%),
Bicultural/Engaged {(31.4%), Bicultural/Detached (18.9%), Spiritual/Detached (4.2%), and Detached
(6.7%). Membership in these classes predicts variation interms ofhealth and well-being out comes,
cultural engagement and behavior.

PAPER: POST-GRADUATE AWARD SESSION

Although social supportis generally positive, people do not alw ays reqluest supportwhen
they need it. Supportmay convey negative information about a person's w onh_w ithinthe
group, particulariy for those on the periphery. The present study examined the impact of
group member prototypicality and w hether support was given or recelved on how group
members are evaluated. & w as hypothesised that peripheral group members w ould be
evaluated more negatively than prototypicai group members w henthey gave or recglved
support, Participants (N=79) read an interaction bep:v een anemployee (high or low in
prototypicality) who either gave support to, or received support from, a co-worker.
Prototypical group menbers w ere evaluated favourably_ regardiess of whether they gave or
received support. Peripheral group members w ho received .su;-)port were evaluated more
negatively than those w ho gave it. The results suggestthat individuals w ho may need
suppor{ can be evaluated negatively for receiving it.

The metaphysical basis of contemporary Westerncivilisation and its
influence on motivation, materialism, and psychological wellbeing

ELPHINSTONE, B., CRITCHLEY, C., & GARE, A. (Swinburne Universityof
Technology)

brad elphinstone@gmail.com

Mechanistic thinking (i.e., an atomistic perspective which emphasises individualism) in
Western sociely has enablad the development of a consumer culture in w hich money and
material goods define personatand societal success. The focus on these extrinsic outcomes
can undermine the satisfaction of basic psychological needs and w efibeing. In contrast is
holistic (i.e., relational, 'big picture') thinking. In multiple studies, higher levels of mechanistic
thinking w ere found to be associated with greater levels of extrinsic (i.e., w esith, image,
popularity} than intrinsic (i.e., relationships w ith others, personal growth}aspirations, and
consumer materialism. Mechanistic thinkers w ere also more controlled {i.e., focussedon
rew ards, concerned about meeting the expectations of others) rather than autonomous (i.e.,
self-directed) in their regulation, and also reported low er subsequent levels of seff-asteem,
seff-actualization, and subjective wellbeing, and higher levels of depression.




PAPER: POST-GRADUATE AWARD SESSION

Revisiting transference:significant others through a social identity approach
lens

FRAIN, A J. (Australian National University), & VAN ROOQY, D. {Australian National
Univetisty)

andrew.frain@anu.edu.au

PAPER: POST-GRADUATE AWARD SESSION

Transference is the use of significant other {SO) information w hen understanding newly
encounterad people (e.g. this new person resembles my mum, and | thus see my mum in this
person}. While many advances in understanding fransference have been made using the
popuiar social cognlitive madel of transference, we argue that a richer understanding may be
achieved by leveraging the socialidentity approach to sacial categorization. Thatis, by
applying the categorization model and meta-theory of seff-categorization theory. Here we
reportthree studies designed to lend empirical w eight to this new perspective. Sppmﬂcaliy,
w e use the meta-contrast principal io show that any particular SO representationis an
outcome of a categorization processthat is fiuid and responsive to the perceiver's
comparative context. This differs fromthe social cognitive model w here SOreprasentations
are understood as stored memory constructs that are qualitatively different fromsociai
categories.

Enhancing Youth Wellbeing and Civic Engagement in New Zealand
HAYHURST, JG., HUNTER, JA, & RUFFMAN, T. (University of Otago)
jill. hayhyrst@amail.com

As there is evidence that civic engagement is important for healthy democracies and

w ellbeing, the recent decline in youth engagement w arrants Investigation. The present study
explores the potential for young changemaker events to enhance civic engagement and

w ellbeing, and the factors that contribute fo these benefits. Y outh conpleted w ellbeing and
clvic scales atthe start and end of 2-day events (n=350, 253 intervention). Results show ed
that w ellbeing and civic engagement are strongly linked, and that the changemaker events
increased both compared to controls. A regression revealed that civic factors (generosity,
community belonging, sociattrust, civic skills, self-esteemand participatory citizenship)
explained 61% of the variance inincreased w ellbeing, w hile sociat trust and generosity made
unigue contributions. The present findings highlight one means by w hich to foster
participation despite w idespreaddecline, and the importance civic engagement to youth

w ellbeing.

PAPER: POST-GRADUATE AWARD SESSION

Now and then: A learning approach to episodic and chronic intergroup
anxiety

HARRIS, NC., PAOLINI, S., & GRIFFIN, AS. (University of Newcastle)
Nicholas.C.Haris@uon.edu.at

PAPER: POST-GRADUATE AWARD SESSION

A review of intergroup contact research supports alearning model of intergroup ar:xie_:ty
{Paolini, Harris, & Griffin, 2014). To explore aspects of the model, including changes in
episodic anxiety after negative outgroup experiences and the interplay betw een episodic and
chronic anxiety, three aversive learning studies w ere conducted using an outgroup face
paired w ith an aversive outcome (Unsafe face)and experienced either directly or
observationally. Study 1 found direct and observational experiences evoked sirmilar ievels of
anxiely learning; these effects were moderated by chronic anxlety, and past coqtact.quatity.
Study 2 found the order of learning {direct-first vs. abservational-first) affects episedic and
chronic anxiety learning. Study 3 found simitarity o the unsafe face and seff-model sirmilarity
facilitate anxiety generalization. The data support the fearning model of intergroup anxiety,
including the notion of a feedbackloop betw een episedic and chronic anxiety effects.

The Political MAP: Evidence for two distinct dimensions underpinning
political ideology

ROSSEN, | L., DUNLOP,P D., & LAWRENCE, C M. (University of Westem
Australia)

rosseilt! @siudent twa.edu.au

Research into the psycholegical determinants of political orientation has primarily soughtto
understand how psychological variables differentially map along a single ideclogical self-
placement item ranging fromleft w ing to right w ing. How ever, increasing evidence shows that
doing so may cbscure important distinctions in the structure of political orientation, namely
the existence of two related but distinct factors; social conformity vs change and hierarchy vs
equality. This study shows the development and validation of a comprehensive and
multidimensional measure of political orientation, the Political MAP. Most importantly, we use
the Political MAP to demonsirate the utility of a fine-grained understanding of poitical
ideology by show ing fourdistinct and theoretically meaningful classes of political attitudes

w ith unique constellations of socio-political orientations, moral preference and personality
traits that are otherw ise masked by the uni-dimensional political ideology scale.




PAPER: PREJUDICE

Intolerant Ethnic Tolerance

IZUMIC, B., KENNY, A (The Australian National Uni_versity)', IYER, R (U:jiversity
Ef Southern California), & g’ANUWERA, J. {The Australian National University)

Boris.Bizumic@anu.edu.au

PAPER: HEALTH & WELL-BEING

This presentation investigates intolerance and associated processes among the ethnically
tolerant. We hypothesized that the ethnically tolergnt would perceive people w ho threaten
their values and beliefs as outgroups, and w ould in turn show increased |ntq[erance towards
them. Bxperiments in Study 1 (N =224)and 2 (N= 283)Ipreseqted the ethnically tolerant
(low In ethnocentrism) and intolerant (high in ethngcentrlsm) w ith messages foror agamst the
mandatory detention of asylum seekers in Australia. The findings show ed that the ethnically
tolerant tended to perceive supporiers of the pro-mandatory detention n*eslsagglas ot
outgroups, and consequently showed increased intolerance tow ard them, |n§IuH mé;ergje?hlon,
social distance, prejudice, and poliical intolerance. A cprre[atlopal Study 3{N=9 . } in the
US demonstrated that the ethnically tolerant are prejudlcgad _agalnst nUMerous soc_lal groups,
specifically those with differing values. Accordingly, the findings suggest that ethnic tolerance
can often be very intolerant.

Social identity mapping: Evidence for its usefulness in predicting health and
helping behaviour

CRUWYS, T.,, STEFFENS, N K., HASLAM, C., HASLAM, S A, & JETTEN, J.
(University of Queensland) '

toruwys@uqg.edu.ay

It Is now well-established that social identification and group membership are crucial
variables that predict outcomes sush as mental health, feadership and helping behaviour.
How ever, there have been ongoing problems in the measurement of these constructs, in
particular because w e lack a measure that can assess the complexity associated with
multiple identities. We present a new method for mapping group memberships and social
identity-related constructs that is visual, concrete, and interactive. This allow s researchers to
coftect fine-grained data about multiple sociai identities, including information about related
constructs such as group importance, positivity, engagement, group clarity, and group
compatibility. We present data froman initial trial of social identity mapping {N = 133) that
demonstrates the validity and utility of this tool. Furthermore, this data indicate w hich social
identity constructsare particularly strongly retated o mental health and helping behaviour.

SYMPOSIUM: REGULATING EMOTION & MOTIVATION

Bodily awareness improves self-regulation but renders people vulnerable to
depletion

GREENAWAY, KH., PARKER, 5L. (Universily of Queensland), & HOFMANN, W.
{University of Cologne)

k.greenaway@psy.uq.edu.au

PAPER: ENVIRONMENTAL BEHAVIOUR

. . . . . . tha
Bodily aw areness, the ability to detect changes in one's physical state., is agsoglated w
rangg of positive self-reguiatory traits, including mindfulness and.emotlonal |2§t|gr|1t. T;Jhlse i,
suggests that bodily aw areness should predict good self-regulation, altipoug dl al Isc; P

the possibility that bodily aw are individuals may bg more Ilf(ely to experlence ?p [z} sort:er
follow ing effortful self-regulation. Across four studies, b'ocilly awareness predic sgreat o
recruilment of self-regulatory resources, which resultsin more successfglse&f—reg;:la |0:1.d =4
this increased self-regulation effort ieaves bodily aware |nd|v5dugls _ermtlt_)na%iyhez(h auste

and vulnerable io potential future self-regulatory failure. These fln_dlngs highfight % o
reciprocal relationships betw eenbodily processes and psychdlogical process?sggn offer
new insights into the impact of these combined forces on successful self-regulation.

Overcoming resistance to risky technologies: The case of recycled water

FIELDING, KS. (University of Queens land}, ROIKO, A {Griffith University), &
SCHULTZ, T. (University of Quesnsland)

k. flelding@uq.edu.au

Risk perceptions are a key barrier to the acceptance of new technologies. The current
research examines strategies to overcome resistance to one type of risky technology:
recycled water. We present four experimentat studies draw ing on student and community
samples andincluding no information control groups that test strategies toimprove
responses torecycled water. Study 1 and 2 demonstrates that the provision of information
results in low er risk perceptions and more favourable attitudinal and behavioural responses
to recycied water. Study 3 shows that the effect of information is enhanced w henitis
attributed o a scientistthat shares a superordinate identity w ith participants, albeit on ly for
those that identify strongly with the superordinate identity. Study 4, consistentwith the affect
heuristic, show s that affective framing of recycled water messages influences responses with
positive affective framing leading to more favourable responses than negative framing.
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Prejudice towards asylum seekers: The role of national norms and perceived
threat

BROWN, PM.,, FREEMAN, AJ., VOLLMER, JL., & TAYLOR, MG. (University of
Canberra)

tricia.b rown@canberra.cdu.au

110 AN~ 1:30 A

PAPER: HEALTH & WELL-BEING

The current study investigated the influence of national norms and perceived threat on
prejudice tow ards asylumseekers arriving in Australia by boat. Participants, whowere
undergraduate university students, initially had their socialidentity as an ‘Australian’ made
salient. They then view ed a photograph of asylumseekers arriving in Austrakia by boat and
completed a nurmber of measures including perceived national norms regarding asylum
seekers, perceived realistic and symbotc threat, intergroup anxiety, and ouicomme measures
of prejudice and prosocial infentions tow ards asylumseekers. Hostile national norms
predicted greater prejudice w hereas more inclusive norms predicted greater prosocial
intentions. The effect of national norms on these outcome variables w as mediated by
intergroup threats (realistic and symbolic) but not interpersonal threat (infergroup anxiety).
implications for the role of identity and norms in determining intentions tow ards outgroups are
discussed.

Futile treatment in hospital at the end of life: perspectives of hospital
doctors

GALLOIS, C. {The University of Queensland), WILMOTT, L., WHITE, B.
{Queensland Universityof Technology), WINCH, S., PARKER, M. (The University
of Queensiand), & GRAVES, N.{Queensland Universityof Technology)

c.gallois@uq.edu.au

Futile treatment is important at the end of ife; many health professionals view itas a key
source of harmand unnecessary cost. We interview 80 doctors in specialties where futile
treatment is an issue, about their understanding of such treatment and whenand w hy it
occurs. Interviews are recorded and thermatically coded. Resulis indicate reasonable
agreement, w ith the most common definition of futile treatment being intrusive treatment that
does not improve quality of life for adying person. The most common reasons given for futie
treatment are requests by patients or their famifes, w hen doctors feel that they cannotgo
againstfamily wishes. Some doctors also pointto a lack of supportfor treatment withdrawal
or paliative care fromthe health system, and to over-optimistic beliefs by doctors about the
potentiat for benefit. Participants show alimited understanding of the legal and regulatory
framew ork around end-of-life treatment and their ow n autonomy.

SYMPOSIUM: REGULATING EMOTION & MOTIVATION

The effect of other people's goal attainment on observers' reward state and
motivation

TOBIN, SJ., GREENAWAY, KH., HAMPTON, J., CRITTAL, M. {University of
Queensland), & MCCULLOCH, KC. {Lancaster University)

s.lopinfug.edu.au

PAPER: ENVIRONMENTAL BEHAVIOUR

Watching other people attain their goals can reduce observers' motivation fow orktoward
their ow n goals. In three studies, w e examine w hetherthis reduction in maotivation Is
accompanied by a vicarious sense of reward, Parlicipants were exposed to academic goal
striving, acaderic goal completion, or no goal pursuit, and then depending upon the study,
either completed a taskthat measured sensitivity and bias tow ard rewards (Study Tyor
performed an acadermic task (Studies 2 and 3). Study 3 included a trait measure of rew ard
sensitivity. Results reveal that participants In the goal completion condition are more biased
tow ards rewards (Study 1) and performw orseon the academic task (Study 2), The latter
effectis more pronounced among high rew ard sensitivity participants (Study 3}, whoshould
have experienced the greatest vicarious reward. Together, these resuits indicate that

w atching others succeed can feel rewarding and lead observersto coast.

Evidence for motivated control: The ironic ink between threat and efficacy
bellefs about climate change

HORNSEY, MJ., FIELDING, KS., MCSTAY, R, & GREENAWAY, K. (University of
Queensland}

m.homsey@uqg.edi.au

Climate changeis oftenregarded as the guintessential "w icked" problemin that solutions
demand unusually high levels of cooperation, insight and sacrifice. Indeed, some argue that it
might already be too late to avertclimate disaster. Even so, people tend to be surprisingly
upbeat about the extent to w hich they can influence climate change, w ith mean scores on
indices of control tending to fallabove the midpoint. This represents a paradox: Subjective
impressions of efficacy are high, even though concrete evidence for such optirismis low . in
this talk w e seek 1o resolve this paradox by arguing that perceptions of controlare (in part)
motivated cognitions designed to amefiorate helplessness in the face of threat. Specifically,
w e argue that feelings of control are caused by feelings of cimate-related threat, such thatas
threat increases so too do feelings of control. Below , we build the case for this ironic process
using tw o large correlationai samples and tw o experiments,
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Social dominance and sexism: The consequences of women endorsing SDO

RADKE, RM,, BARLOW, FK., HORNSEY, MJ. (University of Queensland), &
SIBLEY, CG. {University of Auckland)

helena.radke@ugconnect.edu.au

~ 11:30AM.-11:50Am.

PAPER: HEALTH & WELL-BEING

The present research aims to examine how social dominance orientation (SDO) might be
differentially associated with attitudes about gepdea‘ formenand w omen. In Study 1,
participants completed a questionnaire measuring SDO, as wellas thelr endorseme_rat of
hostile and benevolent sexism. Results revealed that w hile high levels of SDO predicted
hostile sexismfor hoth genders, SDO w as only assoclated with benevoientsexusmfor.

w omen. We replicated these findings using data fromthe New Zealand Values and Attitudes
Study (NZVAS), this time controlling for Right-Wing Auihgrltarlanlsm(RWA). Qur findings .
suggest that w omen w ho support the stratification of social groups may compensate for their
low er-status position in society by endorsing ideologies about gender that afford them
protection frommen. Implications of this research will be discussed.

SYMPOSIUM: REGULATING EMOTION & MOTIVATION

Emotion regulation and personality perception
KALOKERINOS, EK., & GREENAWAY, KH. (University of Queensland)
e.kalokelinos@uq.edy.au

Social identity, perceived self-in-group prototypicality and psychological
wefll-being.

HOFFMANN, PR, & PLATOW, MJ. {Australian Na_g{iona%University)
peta.hoffmann@anu.edy.au

Formal social-psychological analyses tellus that people like to belong to groups and are
rore likely to feelthey belong to a groupw hen they perceive themselves to be a prototypical
member of that group. When people are prototypical in-group members, they adhere tothe
norms of the groups, are stereotypical group members andfor are more like other in-group
members than out-group members. A grow ing body of social-psychological research now
show s that social netw orks and socialidentities have a profound impact on mental and
physical health. Clinical psychological approaches, in contrast, examine the inverse
processes, acknowledging the negative implications of socfalisolation and alienation 1o
psychological w el-being. The link betw een social-psychological processesand, in particular,
perceiving oneself as a non-prototypical member of 3 valued group, and the role these might
play in the psychological well-being of individuals, w as currently examined in tw o studies.
Resuits of both studies indicate that as social identification increas es and perceptions of
oneself as prototypical of a valued social group decrease, reported stress, anxiety, and
depression increase, while satisfaction with life, positive affect and self-esteemdecrease.
Corbined w ith evidence froma case study of patients in clinical practice, these findings
indicate social-cognitive processes play a critical role in the manifestation of mentat health
outcomes. Overall, w e provide evidence for the first time that clinical oulcomes vary not
simply as a function of one's psycholcgical connection with a group {i.e., one's social
identification), but the degree to w hich one sees oneself as prototypical of the group.

PAPER: ENVIRONMENTAL BEHAVIOUR

Expressive suppression is a common emption regulation gt{ategy that in\{oives inhibiting the
expression of emotion. The majority of the research examining suppression has focused on
its negative personal consequences, and thera is little understanding of the mterp_ersonai
consequences of suppression, such as impression formation and person perception. In
several studies w e induced emotion in participants and asked them o suppress or express
this emotion during a video recorded interview aboutthem;elves. A.sgcond sgt of
participants then rated the videos on Big Five personality characteﬂstl‘cs. We: find that,
Independent of their actual personality, participants? w ho suppress thelr emotion are
perceived as being more conscientious, and participants who express their emotion are
perceived as being more extraverted. These findings suggeg.tthat Eherg may be more nuance
in the relationship betw een expressive suppression and social perception than previously
understood.

Distancing Climate Change on Four Dimensions: Implications for support
for climate action

MCBONALD, RI., & NEWELL, BR. (University of New South Wales)
rachelmedonald@unsw.edu.au

it is often claimed that people's failures to support climate action stem from the psychological
distance of the issue - that is, the extent fo w hich itis perceived as far aw ayin time and
space, uncertain, or w on't affect people like us, While research supports this assertion to
some extent, to date there has been no systematic examination of the effects of distance (or
closeness) onallfour dimensions of psychological distance, nor empirical consideration of
the optimat distance at w hich to frame climate outcormes to encourage acfion. In examining
the combined effects of the four dimensions of psychological distance we identify how
climate impacts can best be framedto encourage support for various ameliorative actions.
Our data demonstrate that w hen uncertain or occuiring in the future, framing climate change
impacts as eilher spatially or sccially close promotes support for climate action above levels
seenwhenitis close or far on both spatial and sociai dimensions.
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Minority group friendships license majority group members'expressions of
prejudice

THAI, MT., BARLOW, FKB., & HORNSEY, MJH. {(School of Psychology, The
University of Queensland)

m.thai@ug.edu.au

PAPER: HEALTH & WELL-BEING

The present research investigates whether or not minofity group friendships give majority
group members a moral advantage. That is, w hen mgkag a prgjut?lced comment, dpes .
having minorlty friendships convince others thatone is non-p'rej_udlceci? In tw o studies, White
and Asian participants w ere presenied a Facebook page depicting a White target, who had
ostensibly posted an anti-Asian comment. In Study 1, the comment w as posted alone, or was
preceded by a reference to the target's one, or many Asian fg’:end_s. In Study 2, the target\l.!vas
photographically depicted with no Asian friends (L.e. only White friends), one, or many Asian
friends. Results revealed that w hen an anti-Asian comment w as made, both verbally
referencing, or being depicted w ith, Asian friendg , gave the White target a moral advaptage -
he w as perceived by both White and Asian participants as bgmg g:gniflcantly less racist than
w hen he made no reference to, or w as depicted without, Asian friends.

lliness identity: opportunity or obstacle?
WEBB, HAC., & PLATOW, MJ. (Australian National University)
hugh.webb@anu.edy.au

While rmuch research examining mental ilness stigma emphasises the negative
consaquences of liness labels, recent work in the social identity tradition suggests that,
under certain circumsiances, identifying with mental ilness groups may supportindividuals to
recover. The present research examines whether iliness identity can be elther a barrier or an
inspiration fo recovery, depending on the group's normative understanding about the reative
malleabiiity of the condition. Using shyness as anilness analogue, findings are presented
show ing that group recovery norrms, in interaction w ith shyness identity, significantly
influence an individual's beliefs about the malleability of his or her shyness. Results froma
second study, involving speech anxiety, show similar effects on actor and observerrated
anxiety after delivering an impromptu speech. The findings have interesting clinical
implications as w ell as providing more general insights info the psychology of group change.

SYMPOSIUM: REGULATING EMOTION & MOTIVATION

Proud to be a donor: pride uniquely predicts re-donation intention and
behaviour

WILLIAMS, LA. (University of New South Wales), & WALLER, D. (Research and
Development, Australian Red Cross Blood Senvic)

lvilliams@unsw.edu.at

PAPER: ENVIRONMENTAL BEHAVIOUR

While donating blood is widely perceived to be a prosociatact, there are ais_o a number of
perceived physical and psychological drawbacks to donatinlglblood {e.g., fainting,
disconfort). As such, blood donation is a prosocial actrequiring regulation. In liins study, we
test the hypothesis that the emotion pride may represenia key to understandlqgw hy donors
donate. To testthis, 303 w hole bload donors completed measures of emotion, intention to
donate again, and other constructs immediately after donation and were trgcked for )
subsequent donation for 6 months. Analyses reveal that donors w hofeel high levels of pride
foliow ing donation report higher infentions to donate again compareq {o those fqehﬂg low
levels of pride. This effect carries into rates of donor return and persists controling for related
consfructs (e.g., general affect). This research highlights the promise of up-reguiation of pride
as a strategy for promoting pursuit of the prosocial goal of donating hicod.

Social-moral identity and emotions: alternative water source use and its
symbolic meanings

STEWART, LE. (The Australian National University)
lisa.stewar@anu.edu.ay

Water as a 'sacred substance’ and social-moral symbolis ubiquitous in religious history.
Although technical, scientific descriptions of water's meaning may prevail in modern
socicties, w ater and water symbolismcontinues to be centraito the many customs found in
contemporary cultures. Related research suggests that specific social-moral emotions are a
pow erful means by w hich culturally defined social-moral conventions are maintained.
Consequently, it has been suggested that emotional reactions to the use of alternative w ater
sources (AWS), such as purified recycled water, may notbe so much a reflection of
perceived health and economic risks but threats to existing symbolic systems of social order
and moral purity. This cross-cultural study finds evidence for significant assoclations betw ean
social-moralidentity and w ater's socialmoral symbolismw ith AWS use atlitudes. These
results may have important policy implications for the implementations of future AWS projects.
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| expectedthat! Meta-analytical evidence for evaluative confirmation biases
of similar size in positive and negative domains

PAQLINI, 3., MCINTYRE, K. (Universily of Newcastle, Ausiralia), & HEWSTONE,
M. (University of Oxford)

stefania.paclini@newcastle.edu.au

PAPER: HEALTH & WELL-BEING

Adtempts at improving outgroup evaluations have focused on descriptive deviance and
neglected evaluative deviance. Hence, w e can reasonably predict changesin ouigroup
responding after exemplars that are descriptively inconsistent with the outgroup
characteristics, butknow little about the effects of exemplars that are evaluatively
Inconsistent w ith the outgroup valence. This paper reports meta-analytical results of 35yrs of
stereotype change research (131 tests, 6,719 participants) relevant to test self-categorization
theory's derived hypothesis of valence-asymmetry in confirmation biases. Contrary to this
motivationai account, w e found evidence for an evaluative confirmation bias, but no evidence
for larger negative (vs. positive) confirmations. Results are discussed interms of the debate
over the independence (v. integration) of cognitive and affective infergroup neural circuits
and the need to consider both affect and cognitions in understanding and managing
intergroup relations.

PAPER: EMOTION

Prohibitory ("Cannot') and Permissive ("Can’) Cultural Norms Govern
Outbursts of Anger among High and Low Status Groups in Malaysia

OWUAMALAM, CK., & OOI, NE. (University of Nottingham , UK/Malaysia/China)
Chuma.Owuamalam @nofttingham edu.my

How Heaith Psycholegy and Social Psychology divorced amicably in North
America, after disciplinary flirtations with Community Psychology,
Behavioral Medicine andaPublic Health.

LUBEK, I. (University of Guelph), GHABRIAL, M. (University of Toronto),
SALMON, W. (University of Guelph), BADALI, J. (Wilfrid Laurier University),
CRANN, 8. {University of Guelph), MOODLEY, JK. (University of South Africa),
GREEN, M. (University of Toronfo}, ENNIS, N. {Ryerson University}, & SULIMA, E.
{University of Guelph)

ilubek@uogtielph.ca

From 1945 to 1970, Lew in, Festinger and Schachter helped formally constitute Social
Psychology in North America. In the 1960s, the U.S. Surgeon General delineated and funded
urban, environmental and health-related problems for social science and medical research
{TV viclence, urban unrest, drinking, smoking, drug abuse, obesity, cancer, and later,
HWV/AIDS). Sacial psychologists used Schachter's bio-social approach, or atlitude and
behavior change theories, and became a first cohort of health psychologists, while clinical
psychologists fransfered behaviourmadification to “Behavioral Medicine”. Using qualitative
interview s with Social Psychology pioneers/witnesses, and quantitative bibliometric indicators
of Health Psychology’s research'theory reach into Social Psychologicl (and neighbouring
disciplines) pubfications, w e trace the honeymoon period and then Health Psychology's
Ig_;lracllLr:]al divorce, alongside disciplinary flirtations w ith Community Psychology and Pubiic

ealtl

PAPER: MORALITY

A common assumption is the literature on status-based emotional expressions is that culture
moderates expressivity of the active emotions of anger. Specifically, the evidence show that
w hile low status members in Western collectivistic cultures are more prone to anger
expression than their higher status counterparts, the reverse of this frend is the case in
Eastern collectivistic cultures {Park et al., 2013). How ever, the evidence in support of this
assumption, sofar, has been largely correlational, and moderators of these relationships
have not been previously tested. Inthe current experiment {N = 80} w e examined the
possibility that cultural norms moderate this relationship. Specifically, w e tested our
assumption that both prohibiive and permissive norms govern anger outbursts among
memrbers of high and low status groups depending on the valence and pervasiveness of the
triggering event. We found support for this notion.

Predicting moral intentions using the Theory of Planned Behaviour: A cross-
cultural comparison

AMPUNI, S., & KASHIMA, E. (La Trobe University)
sampuni@students. latrobe.edu.au

This study applies the Theory of Planned Behaviour {TPB - Ajzen, 1985) to examine the
formation of moral intentions in three moral domains of Autonomy, Community, and Divinity
(Shw eder et al, 1897), in Australia and Indonesia. We investigate how behavioural intentions
in the three domains are determined by the TPB variables, namely the persan’s attitude

tow ards the behaviour, their subjective norms, and perceived behavioural control. In addition,
since previous research (e.g. Rivis et al, 2009) show ed the signfficant contribution of moral
norms and anticipated affect, we also take these variables into account. Data are gathered
using online surveys in Australia (N=150) and indonesia (N=200). Hierarchical regressions
willbe used to analyse the data. How moral intentions are predicted fromthe underlying
variables in the tw o cultures will be discussed.




SYMPOSIUM: PREJUDICE & SOGIAL CHANGE

Creation of scapegoats and the emergence of prejudice

JONES, BM. (The Australian National University), & REYNOLDS, KJ. (The
Ausiralian National Uniiversity)

ben.jones@anu.edu.au

 1:30PM.-1:50P.M.

PAPER: HEALTH & WELL-BEING

Although scapegoating w as originally put forward as a theory of prejudice per se, s?c!al
psychological research subsequentiy treated these two conceptsas coqcepiualty distinct.
While scapegoating is indeed a more specific process, invelving the attribution of blame 1o an
innocent rinority for an hitherto unexplained and threatening negative event, the current
research suggests thatonce a scapegoat is created and blamed fora specific e_vent they are
also subjected to generalised prejudice and negative aﬂitudes more brqadiy. This suggests
that scapegoating and prejudice may be more closely finked psychoiogically than previously
thought. Perhaps more Importantly, this research shows that changes in the nature of the
threat and associated ideoiogical befiefs w ithin the majority determine w hois likely to be
scapegoated and w hether scapegualing of, and associated prejudice toward, a created
scapegoat w ill be seen as legitimate and necessary.

Positive social identities and mental health: the moderating role of social
identity complexity

CBRIEN, LV., & BERRY, HB. (University of Canberra)
lean.obrien@canberra.edu.au

A grow ing body of research show s that social identity plays an important role in the w ay that
soclal participation affects wellbeing. Intersecting research indicates that socialidentity
complexity can also affect mental heaith and resifience. This presentation proposes thatthe
relationship betw een social identification and mental health is in fact moderated by people's
social identity complexity across communily, horme and w ork contexts. The reported study
(N=918) used a community sample in Canberra, Australia to examine people w ho have
different participation profiles (4 conditions: socialin w ork, home and community; socialin

w ork and community; socialin home and community, social in community only}. Social
identity-related perceptions about a specific context (e.g. belonging at w ork, or centrality of
community group) had different associations with depression depending upon people's social
participation profites. The theoreticalimplications that the results have for the social identity
approach, and the contribution social identity research can make fo mental health promotion,
is discussed.

PAPER: EMOTION

improving the measurement of self-reported emotions

HARMON-JONES, E., & HARMON-JONES, C. (The University of New South
Wales)

eddiehj@agmail.com

PAPER: MORALITY

Historically, one barrier to an understanding of the im_p_ortance of farroiiqn in sociai—
psychological processes has been the use of insensitive, even mglgeadmg, ‘emotion
measures, Self-report measures are commonly used, and thus it is imperative that these
measures assess emotions as w ellas possible. This talic covers the drawbacks of some of
the most w idely used self-report emotion measures and then presents .datafromfour new
studies that provide evidence for a new measure of self-repoited emotions.

Moral Expansiveness: Extending the Boundaries of Concern
CRIMSTON, DC. (Universily of Queensland)
d.crim sion@uq.edu.au

Cur moral judgements and treatment of others depends on w here the boundary of moral
concern fies (ke. which entities are w orthy of moral concern and w hich are not). Prominent
theorists have argued that moral boundaries should, and actually are, expanding. How ever,
expiaining the expansion of moral concern beyond our kin and In-group Is regarded as a
puzzle. The currentresearch explorss individual differences in the extension of these moral
houndaries using the psychological construct of Moral Expansiveness, defined as the
proclivity to include more entities within the boundaries of moral concern. Thefirst
comprehensive and multi-dimensional measure of Moral Expansiveness, the Moral Circle
Scate (MCS}, is described. Studies 1 and 2 established the convergent validity of the MCS,
as greater moral expansiveness was positively related to measures of moral identity,
universalismvalues, and empathy, and negatively related to social dominance crientation,
right-w ing autheritarianism, and psychopathy. Study 3 shows that expansivenesswasalsoa
unique predictor of concern for others, even at personal cost. Results indicate that moral
expansiveness canmake a unique theoretical and practical contribution to the discipline of
moral psychology.
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The Impact of Heterosexual Discrimination vs. Support on Gay and Lesbian
Health, Weltheing and Intergroup Attitudes

BARLOW, FK., TECHAKESARI, P., HAYWARD, LE, CASEY, J., & GREEN, A
(The University of Queensiand)

fbarbbw@psy.ug.edu.au

- 1:50PmM.-2:10P.M.

PAPER: HEALTH & WELL-BEING

Gay and Lesbian people disproportionately experience disgrimination, and consequently, ‘
mental heaith problems. The present research aims to elucidats on ex.actly hgw experiencing
prejudice might impact on same-sex attracted people’s health, w ellbeing and intergroup
attitudes. Large samples of Gay and Lesbian people (N>400) w ere asked to rgcallthellast
time: ihat they had had either a) a positive, b} a negative, or ¢) a neutral experiencowith a
straight man or w oman. Results revealed that negative experiences were more |mpac‘tf'ul
than positive ones - w hich were comparable to neutral experiences. Spegificglly, participants
remembered being more angry and arxious, feeling less vital, and experiencing more anger
tow ards straight people follow ing a negative interaction, as compar_e_d oa negtralor positive
interaction. Importantly, they ruminated on negative more than positive experiences -
suggesting that discrimination might have mere lasting effectsthan expressions of support.

Shaming, sympathising, and solutions: Media portrayals of Fetal Alcohol
Spectrum Disorder

SCHOLZ, B. (University of Canberra), EGUIAGARY, 1. (The Ausfralian National
University), & GIORGI, C. (Foundation of Alcohol Research and Education)

brett.scholz@canberra.edu.au

Consumption of alcohol during pregnancy is one of the leading preventable causes of non-
genetic birth defects and intellectual disabllites around the w orld. Fetal Alcohal Spectrum
Disorder (FASD) is a non-diagnostic term for the range of disabillities that result from alcohol
exposure in-utero. In 2012, severaimedia arficles about FASD w ere published in Austraiia
as a resultof FASD policies being debated in local politics. We undertook a themafic analysis
of the coverage of FASDIn 21 selected national and metropolitan new spapers across 2013.
The analysis focused on identifying frames within the data set o recognise trends and
patterns and their rmeanings. We found three key aspects of FASD coverage in media
articles: sympathy for those with FASD, shaming of w omen w ho drink alcohol w hile pregnant,
and a lack of solutions being provided by current policy. We discuss the meanings of these
aspects of media portrayals of FASDn relation to their practical and theoretical implications.

PAPER: EMOTION

Eilm versus text: which method is the more effective inducer of emetion?
O'GORMAN, CMA. (University of Western Sydney)
c.ogoman@uws.edu.at

PAPER: MORALITY

What is the most effective experimental method for eliciting temporary mqod? Many studies
claim that the answ er is fimclips. How ever, they base this recommendation on a meta-
analysis that reported only on a combined "filmVstory"category: filmand sior){ w ere not
analysed separately. In the present study, 302 participants are divided into six groups, each
group receiving one of positive, negative or neutral emotion induction via either film clip or
w ritten text scenario. Results show that film elicits greater negative affectthan does text,

w hereas text elicits greater positive affect than does film. These direct comparison regults
provide empirical evidence that the relative efficacy of filmand textas emotion mdqctaon
methods depends on the valence of the induced emotion. The results are further c.:hscuslsed
in terms of other factors that appear to piay a role in determining relative emotion induction
efficacy.

Expioring preferences in the communication of morality or competence
gossip

PETERS, K. (University of Queensland), & KASHIMA, Y. (University of Melbourne)
k.pelers@uq.edu.au

In recent years, ciaims about the adaptive functionality of gossip have abounded in the social
and biological sciences. These claims have tended to centre around the possibility that
gossip may be an important vehicle for the reputational information that has been show nto
bolster cooperation. To the extent that this argument holds true, individuals should prioritise
the communication of morality gossip, w hich concerns individual's tendencies to free ride or
cheat, over competence gossip, w hich concerns individual goal attainment. To testthis, we
presented 120 participants w ith 24 unique items of gossip and asked them to either
communicate them to a friend or a stranger or to simply remember as many as possible, In
line w ith expectations, participants in the communication conditions communicated a
substantially higher proportion of morality gossip iterns; participants in the memory condition
recalled equal numbers of morality and competence items. Implications w il be discussed.
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The impact of self-concept structure on the relationship betweenperceived
discrimination and psychological wellbeing

SHARPE-DAVIDSON, D., REYNOLDS, KJ., & MAVOR, KI. (The Australian
National Universiy)

dora.shame-davidson@anu.edu.au

2110 P.M.-2:30 P.M.

PAPER: HEALTH & WELL-BEING

Early symbelic interactionist approaches to prejudice argued that because’ghe .sellf-c.onqept is
developed through social interactions, perceiving oneself as the target of discrimination is
fikely to representathreat io one's self-concept (Goffman, 1963}). Self-cohwptstruqare
refers to how the self is represented in memory. Evidence suggests thatdifferencesin geif-
concept structure may protect individuals fromthe effects of stressful events on wellbeing
(McConnell & Strain, 2007). An internet sample (n=250) w as lus'fed ’.co examinethe '
relationships betw een self-concept structure, perceived discrimination and psychoiggmal

w ellbeing. Results indicate that self-concept clarity partially med:ates.the relationship '
betw een perceived discrimination and depression symptorm!ogy.'Th:s suggesig lthat having
a w el-defined, stable and clear sense of self may reduce anindividual vuinerability that
perceiving discrimination can have on w elbeing.

[No Paper]

Beating the baby blues: a social identity approach to postnatal depression
SEYMOUR-SMITH, MB., & CRUWYS, T. (The University of Queensland)
magen.seymoursmith@ugconnect.edu.au

Researchers have argued that sacial support may influence w omen's mental health and

w ellbeing follow ing pregnancy and childbirth. hdeed, research shows that adequate social
support can buffer the effects of life stressthat may otherw ise lead to depression. Similarly, a
lack of social support during and after pregnancy has been found to be a significant predictor
of postnatal depression. How ever, noresearch has as yet adequately examined the effect of
changes in sacial support follow ing pregnancy and childbirth on w omen's mentat health and
w ellbeing. Based on the social identity approach, w e predicted that mothers w ho experienced
identity loss follow ing the birth of a child w ould be at highest risk of postnatal depression.
Participants w ere females who had (a) completed the HLDA survey attw a or more
consecutive time points betw een 2000 and 2011, (b} had experienced both pregnancy and
birth within the past 12 monihs, and (c) had their child w ho w as under twelve months old in
their residence and care at the time of survey completion. Participants w ere asked to report
on measures of social support, social functioning, mental health, and life satisfaction before
and after the arrival of their new baby. Overall, initial results indicate that changes in social
support before and after having a baby affectwomen's mental health. Theoretical
explanations, methodological strengths and limitations, and suggestions for further research
willalso be discussed.

PAPER: MORALITY

The Moral Character of Soldiers
WATKINS, M. {The University of Melbourne)
hwatkins@student unimelb.edu.au

"Warmth" and "competence" are argued to be the primary dimensions of stereotype content
{Fiske, Cuddy, Glick & Xu, 2002). How ever, Goodwin, Piazza and Rozin (2014) propose that
information about moral character is a) separable from, and b} more important thanw armith
in impression formation, across a varlety of contexts. Other research on moral character
suggests that people are "typecast” as either moral agents or moral patients (Gray &
Wegner, 2008), and that there are 3 types of morally exemplary people: the brave, the just,
and the caring (Walker & Hennig, 2004). | apply these ideas to a social group w hich has
received scant attention in social and moral psychology: soldiers. Importantly, evaiuation of a
soldier's character is linked to moral judgments about his actions. For example, the results
show that the more heroic soldiers are seen, the more they are permitted to kil and be killed
in war. Thus, the presentresearch explores person perception in a morally fraught domain.
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Using contact theory to promote positive intercultural contact among young
people: findings from an intervention study . .
KELAHER, M., FERDINAND, A, WARR, D, & PARADIES, Y. (University of
Melbourne)

mkelaher@unimelh.edu.at

PAPER: HEALTH & WELL-BEING

i dy of research demonstrating the deleterious heaith effects of racismon
Ezgirti.%g;;ts; li)!rcl}isyﬂﬁere is very litde research add.res;ing the h_eaith benefiis of anti-racism
interventions. We assess the effects of an apti—raclsmmterventlon based on Intergroup )
contact theory onthe w ell being of participating among young people. The gtudty examim?
characteristics of participants, the environment of |nt¢_argrcrup contact, attitudes t?x peopie from
other cultures, and basic psychological needs as cigfmed by se}f determination theory,
Resulls suggested that the programs met the criteria for effective Intergroup contact.tTr}ere
w as also evidence of positive effects on mentaiw elibeing w ith particular |mprovetr11§ﬁr.a s for
people w ith sthnicities other than Austrafian. Overall, the results suggestthat ads in pow er
refations betw een the populations involved had pOSItlye healith effects. The study
emphasised the vaiue of ani-racisminterventions to improving mental health outcomes.

PAPER: INTERGROUP EMOTION

Advantaged group pathways to collective action: the role of legitimacy and
in-group support

CUBIS, LM, & IYER, A (University of Queensland)
lee.cubis@ariffithuni.edu.au

A meta-analysis of the relationship between workgroup and organizational
identification and burnout and well-being in the workplace

STEFFENS, K., HASLAM, SA., JETTEN, J. (University of Queensland), & VAN
DICK, R. {Goethe University Frankfurt)

h.steffens@ug.edu.au

A grow ing body of work has examined the impact of people's soclalidentification on their
health. Yet some research has found that employees’ identification w ith either their

w orkgroup of their organization w as pasitively related tow ell-being, while other research has
found identification to be unrelated, or negatively related to w ell-being. To gain amore
comprehensive view of this relationship, we conducteda meta-analysis to examine empirical
evidence relating to the tw o key hypothases that informw orkin this area. First, that because
identification relates to increased effort and longw orking hours it should lead to diminished

w eli-being (the exhaustion hypothesis). Second, that because identification relates to a
stronger sense of belonging and purpose it should lead to greater w ell-being {the invigoration
hypothesis). Results largely support the latter hypothesis. These are interpreted in light of
other determinants of health and a roadmap for future research is discussed.

PAPER: CULTURE

i § read opposition to discrimination, it is still pervasive and damaging fo its
\?ﬁiﬁie VRve;cé?ei;t)studieg ;?ndicate that framing disc.rinﬁnation‘as ;eglprrate vs._ﬂlegltsmatte o
influences peoples’ subsequentresponses, W!ih important implications for g:gcrlr}"nna or;rymes
pro-social action. The currentresearch investigates adyantagec_l group merbers rfspG
to the ban on same-sex marriage w henitis framed as eﬁhey legitimate or llleg]tirt?r\]e] e. r%l;;;
norms have also been implicated as influsncing dfscnmpat;on, but little w orkinthis area
focussed on how they influence pro-social coliective action. Responses to group nomfonirol
reflecting either high or low supportfor discrimnatfonlare co'mpared toa no-me.s|sag: .
As predicted, discrimination framed as flegitimate lndlrectlylmcreas_,ed pro-socia agth )
decreased discriminatory action intentions through pr.o-_soc.lai emptions {g.g. symg ! c),{- ol
Surprisingly, a norm of high in-group support of discrimination indirectly |ncre.e\\~?,t;,\h pl oo
action intentions, through anger af the in-group. Future research should extend the legitima
discrimination paradigm w ith other predictors.

Cultural identity and the expression of depression

CHANG, MC., JETTEN, JJ., CRUWYS, TC., & HASLAM, CH. (University of
Queensland)

xue chang@uqeonnectedu.au

Despite the extensive literature on Chinese somatization, there are significant limitations in
the empirical data. Furthermors, there is an absence of a comprehensive explanation for
cultural differences in the expression of depression. The current research thus aims to better
understand w hether Chinese peopie enphasize somatic features of depression refative to
Waesterners and also, develop a theoretical analysis of cross-cultural differences in the
expression of depression. More specifically, twill draw on social identity theorizing to help
understand these differences. In Study 1, using 90 Westernized bicuttural Asians and
experimentally manipulating the salience of either cuftural identity, it was found that
individuals primed w ith Western cultural primes endorsed more depressive sympioms than
those primed w ith Asian cultural primes. In Study 2, using 37 Chinese students and 28
Caucasian Australian students, it w as found that Chinese tend to somatize and minimize
syrmptorns of depression, and also dow nplay emotional expression, more than Australians.
The results suggest that cultural Identity shapes the expression of depression.
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E-contact: a new strategy to promote positive intergroup reiations
WHITE, FA, HARVEY, LJ., & ABU-RAYYA, HM. (University of Sydney)
fiona.whife@sydney.edu.au

- 3:10P.M.-3:30 P.M..

PAPER: HEALTH & WELL-BEING

Bectronic- or E-contact strategy is a new computer-mediated formof contact, developed by
our research team, that allow s physically segregated ingroup and outgroup members fo
synchronously interact onfine, in a pre-structured format. The are several advantages ofa
structured E-contact strategy over existing indirect contact strategies, including the Q
engagement of self in the contact situation of bqth ingroup and outgro'up membgrs, i)
synchronicity of the contact despite being physically segregated, to mimic real-time coniact
interactions, iii) possibility for integration of Aliport's fagllltggsng conditions fpr successful
contact, and iv) empiricat evidence thathas showna s;gn)?:cant and sustalhed reductionin
intergroup bias follow ing E-contact. Future research designs are proposed and evaluated fo
further support and enhance the effectiveness of E-contact research to successfully improve
mtergroup relations.

Two pathways through adversity: Social identity, social support, and
psychological well-being in a homeless sample

WALTER, ZC., DINGLE, GA, JETTEN, J. (Schoolof Psychology, University of
Queensland), PARSELL, C. (Institute Social Science Research, Universityof
Queensland), & PHILPOT, C. {University of Queensiand)

zoe.walter@ugconnect.edu.au

The social identity approach holds that belonging and identifying w ith graups is beneficial for
our heaith and w ell-being, particularly during stressful life transitions. Little is know n how ever
about the social identities of people w ho are experiencing homelessness; a vulnerabie
population characterised as socially disconnecied. This study explores two potential

pathw ays tow efl-being in clients of homeless services: their existing multiple socialidentities,
and their identification w ith the service itself. Qualitative and quantitative measures w ere
collected from75 residents of homeless accommodation services while they w ere inthe
service and three months later. Results of mulliple regression and mediation models
revealed that service identification and multiple groups at the iitial time-point pradicted w ell-
being and housing outcomes at follow -up, via an indirect effect of social support. lw il
discuss the theoretical and practical impications of these findings.

PAPER: INTERGROUP EVMIOTION

Ingroup-directed anger and cosmopolitan helping
FAULKNER, NJ. (Monash University)
nicholas.faulkner@monash.edu

PAPER: CULTURE

Recent research has indicated that ingroup-directed anger may be a pow erfuimotivator of
intergroup helping, but this research has relied prima'nIy oh observational data, Copcurrently,
but separately, political theorists have begun to consider the effeqt of.ce'rt‘am emotions on
cosmopolitan behaviour - a formof behaviour w hich ipcludes helping individuals who are
suffering, Frespective of national, religious, or other differences - but havenot yet cgnswiered
the effect of Ingroup-directed anger. Thus, the currept study (N= 256) manipulated Ingroup-
directed anger to test s effect on cosmopolitan helping. R(.esults.showegi that the anger
manipulation increased ingroup-directed anger and collective guilt, but did not affect
costmopolitan helping. Although ingroup-directed anger w as positivelyassodated with
cosmopolitan heiping, attempts to increase ingroup-anger did not affect cosmopolitan helping
because such attempts not only increased ingroup-directed anger, butalso decreased
empathy for the eutgroup and identification w ith all humanity.

Not just a minority: the implications of bicultural identification for Asian-
Australians

CHU, E., & WHITE, F. (University of Sydney)
eileen.chu@sydney.edu.au

While the notion of group identities is af the crux of intergroup relations research, the
tendency to view ethnic minorities chiefly interms of their minority status has research
implications. In factbiculiural minorities are constantly negotiating a relationship betw een
their minority and national identities. How ever, i} the nature of this negotiation, ) biculturals
understanding of their identities, and iif} the impact of bicultural identification for intergroup
relations, remain misunderstood. To address this, the current study examined the degree to
w hich centrality, affect and perceived social ties were associated with Asian-Australian
students' Asian, bicultural and Australian identification (N=155). Self and other perceptions of
cultural categorisation, perceived discrimination and self-esteemw ere also measured.
Results support the idea that minorities use more than one cultural identity to create a sense
of identity. implications for future research are discussed.
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Redefining who 'we’ are: Building social cohesion through social
identification processes

BATALHA, L., REYNOLDS, KJ., SUBASIC, E., & JONES, BM. (The Australian
National University)

luisa.batalha@anu.edu.au

The idea of intergroup contact as a tool to build social harmony and cohesion has a long
history in social psychology. Inthis paperit is argued that successful contactrelies onthe
emergence of a new shared identity w here there is a re-definition of who'we'are. More
importantly, the redefinition needs o be equally applicable to both majority and minority
members. Successful contact, in turn, can further reinforce and strengthen this shared
inclusive identity. & is argued that groups defined by diversity and social identification
processes can lead to reduced prejudice, and promote further cross-cultural contactand
greater community cohesion. We investigate how interventions at the grassroots level that
bring together both majority and minority group members can create inclusive identities
defined by diversity, and the consequences for social harmony. The implications for
multicultural and multiethnic societies and national identity are discussed.

[No Paper]
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What goes around comes around: The implicit intergroup dynamics of
retaliatory schadenfreude

HALL, Ad., BOBIR, NI, & VANMAN, EJ. (University of Queensland)
alexandra.hali@ugcornnect eduy.au

PAPER: CULTURE

Schadenfreude {pleasure derived fromthe suffering of others) can be experienced towards
the misfortunes of other groups. Attimes, schadenfreude can even be outwardly expressed
tow ards a group. Butw hat are the effects of such denponstrations? Two experiments
exarrine how people reactw hen their group becomes the target of intergroup
schadenfreude. In a novel paradigm, participants view ed misfortunes suffered by ingroup and
outgroup members. Additionally, some participants became the targets of intergroup
schadenfreude. Outgroup mermmbers w ere consistently seenfo be enjoying the misfortunes of
the participants’ ingroup. Facial electromyography examined participants' affective reactions
fo ingroup and outgroup misfortunes, Across both experiments, we found evidence for
retaliatory schadenfreude. Expressions of schadenfreude directed fowards an cutgroup
dispiay dominance and disparage the group. Retaliatory schadenfreude may be an effortto

counteract these displays and reassert dominance.

The mediating role of social identity in cultural frame switching
LIN, HL. (Ausfralian National University)
corfe.fin@anu.edu.au

Many studies suggest that language can trigger personality shifts among bicultural
|nd1v1dpals. Cglturai frame sw itching and cultural accommodation propose that the language
associatedwitha qulture activate the corresponding cuiltural meaning system, w hich guides
peo;alg fo process information and to behave in line w ith the culturat norm. Based on the
soc;‘al identity pergpecti.ve itis argued that social identity as a cultural group member
mepis_ates the relgt(onshnp betw een language and personality changes among bicultural
!ndlv;dgals. In ih|§ study, Ausfralian Chinese participants completed personality questionnaire
in English and Chinese on tw o occasions. Participants reported greater levels of extraversion
w_hen they complete_:d the personality questionnaire in English compared fo in Chinese, and
this faffectwas mediated by their Australian identification. The finding demonstrates thé
mediating role of identification in cultural accommodation and frame sw itching.
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AUGOUSTINOS, M. (The University of Adelaide)
martha.augoustinos@adelaide.edu.au

Martha w ill be discussing the presentations contained within this symposium.
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The effect of pride expressions on perceived competence of ingroup and
outgroup members

HARMON-JONES, CHJ., & WILLIAMS, LAW. (UNIVERSITY OF NEW SOUTH
WALES)

cindyhammonjones@gmail.com

PAPER: CULTURE

individuals w ho express pride are typically regarded as high in status; such judgments ocour
quickly and implicitly. How ever, judgments of pride expressions have not, as yet, been
exarrined In intergroup contexts. Intw o studies, we test the hypothesis that perceptions of
proud individuals may depend on w hether they are ingroup vs. outgroup members. In the
context of a sporis competition, partisipants rated purported teammates (ingroup members)
and opponents (outgroup members) w ho expressed pride or other emotions. Results indicate
that pride expressions lead to high perceived competence for opponents, regardless of
competition outcome. How ever, for teammates, pride expressions lead to greater perceived
competence folow ing aw in than a loss, suggesting that situational cues influence
competence judgments more for ingroup members. Biscussion focuses onw hy individuais
may process indicators of status, such as pride expressions, more deeply in infragroup
compared to intergroup contexts.

Social norms, cultural norm discrepancy, and health behaviors.
SWIERAD, EMS., & VARTANIAN, LRY. (University of New South Wales)
e.swierad@psy.unsw.edy ay

Secial norms influence food intake and physical activity, butlitlle is know n about the health-
reiategl norms to w hich multicultural individuals are exposed. The current study examines
perceived health-related norms among African Americans (n=107), Hispanic Americans
{n=116), and Asian Americans (n=154). Participants w ere asked o rate how often merbers
of their ethnic culture, mainstream American culture, family members, friends, and they
therrgelves typically engage in the variety of health behaviours (e.g. eating vegetables, being
physically active). A normdiscrepancy emerged, such that members of all cultural groups
‘rated most of the health behaviours as significantly more common in their ethnic culture than
in mainstream American culture. interestingly, one's ow n heaith behaviours weremost
strongly associated with the norms of one's friends and family. Thus, not only may health
?gha;:ors be shaped by one's cultural macrocosm, but also by the microcosm of family and
riends.
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The effect of pride expressions on perceived competence of ingroup and
outgroup members

HARMON-JONES, CHJ., & WILLIAMS, LAW. (UNIVERSITY OF NEW SOUTH
WALES)

cindvharmonjones@amail.com
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Individuals w ho express pride are typically regarded as highin status; such judgments occur
quickly and implicitly. How ever, judgments of pride expressions have pot, as yei, begn
exarmined in intergroup contexts. Intw o studies, we testthe hypothesis that perceptions of
proudindividuals may depend on w hether they are ingroup vs. oltgroup gnembers. inthe
context of a sporks competition, participants rated purported teammates (ingroup men".belrs)
and opponents (outgroup members) w ho expressed pride or other emotions. Resulis indicate
that pride expressions lead to high perceived competence for ppponents, regardiess of .
competition outcome. How ever, for teammates, pride expressions lead to greater perceived
competence follow ing a win than aloss, suggesting thatsitugtional cues influence
competence judgments more for ingroup members. Discussion focusesonw hy individuals
may process indicators of status, such as pride expressions, more deeply in intragroup
compared to intergroup contexis.

Social norms, cultural norm discrepancy, and health behaviors.
SWIERAD, EMS., & VARTANIAN, LRV. {(University of New South Wales)
e.swierad@psy.unsw.edu.au

Social norms influence food intake and physical activity, but fittie is know n about the health-
related norms fo w hich multicuitural individuals are exposed. The current study examines
perceived health-related norms among African Americans (n=107}, Hispanic Americans
{n=116), and Asian Americans {n=154)}. Participants w ere asked to rate how often members
of their ethnic culture, mainstream American culture, family members, friends, and they
themselves typically engage in the varisty of health behaviours (e.g. eating vegetables, being
physically active). A normdiscrepancy emerged, such that members of all cultural groups
rated most of the health behaviours as significantly more common in their ethnic culture than
in mainsiream American culture. Interestingly, one's ow n health behaviours weremost
strongly associated with the norms of one's friends and family, Thus, not only may health
?ehaviors be shaped by one's cultural macrocosm, but also by the microcosm of family and
riends.




' FRIDAY, 11 APRIL, 2014

SYMPOSIUM: PREJUDICE & SOCIAL CHANGE

Symposium Discussant
AUGOUSTINOS, M (The University of Adelaide)
martha.augoustinos@adelaide.edu.au

_ 3:50Pm.-4:10P.M.

Martha w ill be discussing the presentations contained within this symposium.

[No Paper]

PAPER: INTERGROUP EMOTION

The effect of pride expressions on perceived competence of ingroup and
outgroup members

HARMON-JONES, CHJ., & WILLIAMS, LAW. (UNIVERSITY OF NEW SOQUTH
WALES)

PAPER: CULTURE

gindyhammonjones@gmai.com

individuals w ho express pride are typically regarded as highin status; such judgments ocour
quickly and implicitly. How ever, judgments of pride expressions have not, as yet, been
examined in intergroup contexts. In tw o studies, we test the hypothesis that perceplions of
proud individuals may depend on w hether they are ingroup vs. outgroup members. in the
context of a sports competition, participants raied purported teammates (ingroup menbers)
and opponents (outgroup members) w ho expressed pride or cther emotions. Resulis indicate
that pride expressions lead to high perceived compatence for opponents, regardiess of
competition outcome. How ever, for teammates, pride expressions lead to greater perceived
competence follow ing a w in than a loss, suggesting that situational cues influence
competence judgments more foringroup members. Discussion focusesonw hyindividuals
may process indicators of status, suchas pride expressions, more deeply in intragroup
compared io infergroup contexts.

Social norms, cuitural norm discrepancy, and health behaviors.
SWi’r‘ERAD, EMS., & VARTANIAN, LRV. (University of New South Wales)
e.swierad@psy.unsw.edu.au

Social norms influence food intake and physical activity, but little is
re[ategl norms to w hich muiticuftural individ{Jais are expyc;sed. The|C{T::ﬂz»gtr;?utaoyuéiha?}gﬁggh-
pe_r(;e:ved hea!thl-reiated norms among African Americans (n=107), Hispanic Americans
(n=11 §}, ant_j Aslan Americans (n=154). Participants w era asked to rate how often members
;:Jrfthelr ethnic clulture, mainst_ream American cullure, family members, friends, and they
l;an;gel\lfes ty'plcally engagein the variety of health behaviours {e.g. eating velgetables being
P ty dlca by active). A normd;sc;epancy emerged, such that members of all cultural grou'ps
rate .most of the heglth behaviours as significantly more cormimon in their ethnic culture than
in mainstream )_t\mencgn culture. Interestingly, one’s ow n health behaviours weremost
sirongly associated with the norms of one's friends and family. Thus, not only may health

behaviors be s y .
Friorels. haped by one's cultural macrocosm, but alse by the microcosm of family and
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The wolves and the lambs: Protections against racial vilification
SOUTPHOMMASANE, T. (Australian Human Rights Commission).

Amid significant public debate about the Racial Discrimination Act, this address explores the
history of federal racial vilification law s and the rationale for legal protections against racial
harassment. in aliberal society that vaiues racial tolerance, how should our law s reconcile
the possibie tensions betw een freedomof expression and freedomfromracial vilfication?
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Social cognition and social behavior enhancement: the role of family
counseling

ALGHAMDI, DR.{KING KHALID UNIV.)

Recent investigation show s that different individuals may understand the same situation quite
differently, if they view it through the lenses of different knowledge struciures, goals, and
feefings. This how social cognition can be studied to analysis of how information is
processed, stored, represented in mermory, and subseguently usedin perceiving and
interacting w ith the social w orld, specifically in adolescence. The presenifirstpilot study,
therefore, Is attempt to explore how adolescents can use social information provided by their
family to enhance their social cognition and sacial behavior. Thus, an examination of
information providing by farily to its member, such, postiive reinforcement, emphasizing ber
strengths and modeling consiructive problem-solving skils, can help teens overcome sacial
deficiencies. Recent investigation {Algharndi,2013) show sthat information and know ledge
hold by family about mental disorders andilness can be a major factor In perceiving and
understanding it positively or negatively by their menbers  In addition, kinds of beliefs and
attitudes tow ard people w ith mentalilness can affectthere knowledge about mental health.
Unfortunately, liile is know n about the perception of melntall disorders and stigma in
developing countries, specifically Saudi Arabia. The main issue of the present paper is to
raise some points in regards to the family counseling effect people perception of mental
disorders and iliness, particularly a positive attitude and belief. The low know ledge about
mental disorders may confirmthe importance and the need to mlcrease.rrental health literacy
among Saudi people. Furthermore, professionals must openly cﬁscuss Jllnesg @dels w ith
their patients, especially emphasizing the differences between iiness and crisis. Thus, it ¢an
be stated that individuals with a more positive attitude tow ards the mentally il w ould have
been more patient to face his dafly stress. t has been found that educational aitainment
correlates w ith knowledge about mentalillness. In addition, health education admtted to be
capable of positively influencing know ledge about, and attitudes tow ard, mentaliliness. In
spite of all evidences, most people in this country still believe that w hen aperson he_as been
labeled w ith mental iiness they can never fully recover. i can be believed that fearis a large
factor in perpetuating the myth of no recovery. Those persons who are temporarily labeled
normal are afraid that they too could enter the realms of madness, They are more
comfortable thinking that those of us w ho have displayed severe enlnotlonai distress are
qualitatively differentthan they are, that somehow we ha\{e a gc?ﬂetlcally-based bra_un
disorder that they don't have. This myth could not be continued if people labeled w ith mental
ilness fully recover, and no longer need medication. In fact, if w e are to better undgrstand
recovery frommental flness w e need to see that anyone couldlbe labelpd mentally #. To
conclude, individual and family w ho are provided with positive w‘gformatton and backgr_ound
regarding mentai heaith could reduce negative attitudes and befiefs tow ard people w ith
mental iliness in their Ife as wellas others.
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A burden she bears alone: how target, but not agent, characteristics reduce
the objectification of women

BLAKE, KR. {The University of New South Wales)
k.blake@student.unsw.edu.au

Despite the large body of research onthe deleterious effects of objectification, no research
has considered how it can be reduced. This paper exarines w ays of reducing
objectification, conceptualised as diminished attributions of w armth, competence, mind,
morai status, and humanness. | examine w hether target characteristics and agent mindset
{i.e., focus on appearance versus personality) reducedthe objectification of women.
Consistent patterns associated w ith target characteristics emerged, w ith a sexualised target
atiributed less w armth, competence, mind, and uniquely human characteristics, than
housew ife and business woman targets. In contrastto prior research, agent mindset had no
effect on attributions of any dependent measure. The current study suggests that
objectification may be primarily reduced through changes in target characteristics: The less
sexuafised a w oman appears, the less she is likely to be objectified.
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Expectations of collective efficacy moderate the influence of climate change
threat on climate-friendly mobility behaviour

BUECHNER,R., JUGERT, P., BARTH, M., FRITSCHE, ., & EISENTRAUT, S.
{University of Leipzig)
ronja.buechner@gmail.com

Climate change brings challenges fo our society w hich can only be solved by collective
acting. This requires w ilingness forchanging strongly habituated behaviour patterns like the
mobiiity behaviour. An interesting question is w hether climate-friendly mobility behaviour in
context of climate change threatis more likely w hen the collective efficacy in this field of
behaviour is perceived as high at the same time. The expectations of collective efficacy
shouid be more decisive than the individual efficacy since climate change can only be
stopped through joint efforts. Based onthe model of group-based controi {Fritsche et al.,
2013) w e expected that climate change threat [eads to problem-focused behaviour intentions
only If the ow n group is seen as effective in finding solutions for the problem. In an online
experiment 282 participanis aged 18-30 w ere confronted with the consequences of climate
change (control group: non-threatening facts about environment). Thenthey had to reada
fictitious article w hich made them credible that young people are already effective or not
effective atallin changing their mobility behaviour. The results confirmthe predicted
interaction betw een climate change threat and collective efficacy to the wilingness to
climate-friendly mobiiity behaviour for these participants which have accesstoa car (n=200),
The interaction could be replicated for the natural experimental factor of the flood disaster
happening during the investigation period (summer 2013} in Germany. Unexpectedly, we
also found sirong effects for perceived self-efficacy.
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Diversity Beliefs and Individual Wellbeing
COTAN UTOMO, M., & REYNOLDS, K. (Australian National University)
mig.cotanufomo@anu.edu.au

POSTER: POSTER SESSION

There Is grow ing evidence that suggests an inverse relationship between discrimination and
w elibeing. This project explores the factors that moderate and mediate this relationship. One
underexplored factor is the degree of alignment betw een people’s own diversity views and
the perceived norms in the wider community. The results show thatfor both Anglo-
Australians and non Anglo-Australians there is a significant relationship betw een individual
w ellbeing and attitudinal alignment, though the specific pattern varies acrossthe tw ogroups.
Altogether the resuits highlight the complex nature of the intersection betw een societal
'group’ processes and individual functioning.

What you say matters as much as who you are: The Intergroup Sensitivity
Effect and message content

JEFFRIES, CJ. (University of Southern Queensland}, & CHAN, MC. (The
University of Queensland)

catla jeffries@usg.edu.au

The intergroup sensitivity effect (ISE) has show nthatingroup critics are more tolerated than
outgroup critics. We propose content of negative messages is a potential moderator to the
leniency afforded to ingroup critics. Negative feedback that reflects accepted flaws of the
group resultin the ISE (identity-affirming criticism); feedbackthat challenges accepted views
of the group is rejected (identity-negating criticism); evenw hen itis correct. In Study 1{N =
106}, w e manipulated group membership of the speaker {ingroup/ouigroup) and message
content (identity-affirming/ identity-negating criticism). We predicted that the ISE w ould hold
in the identity-affirming condition, but no differences would be observed in evaluations of the
critic and their message in the identity-negating condition. This prediction w as supported and
replicated in Study 2 (N = 93). These svaiuations w ere also mediated by perceptions of
message accuracy and commitment of the speaker. We discuss the role message content
plays in attributions of critics' motives.
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intergroup discrimination and control

HUNTER, JA. {University of Otago), RUFFMAN, T. (University ofOtago), &
HAYHURST, J. (University of Otago)

ihunter@psy.otago.ac.nz
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This study examined the association betw een perceived controland intergroup
discrimination. Tw o hypotheses weretested. The firstpredicted that following the display of
intergroup discrimination participants w ould report elevated levels of control. The second
predicted that threats to control (manipulated through ingroup rejection) w ould be associated
w ith pronounced intergroup discrimination. Support w as found for the first hypothesis only.
New Zealanders who allocated more w hite noise to outgroup members (i.e., Asians}than in-
group members {i.e., New Zealanders) reported increased levels of control. New Zealanders
w ho recelved both accepted and rejection feedback showed pronounced levels of
discrimintaion in comparison to baseline participants. Partial correlation revealed that
elevated controlw as associated with the allecation of less w hite noise to the ingroup. These
findings w ere not a function of self-uncertainty, personal esteem, group esteemor social
identity.

Does perspective taking reduce prejudice towards asylum seekers?
KWAN, B., BROWN, PM., & BROWN, PM. (University of Canberra)

The current study investigated factors influencing prejudice tow ards asyiumseekers arriving
in Australia and the potential role of perspective taking in reducing prejudice fow ards this
group. Participants w ere undergraduate university students (N=123} whowereshowna
photograph of asylum seekers arriving in Australia by boat and w rote a brief paragraph in
response to this photograph. Perticipants completed measures of perspective taking,
empathy, intergroup anxisty, human identity, and prejudice tow ards asylumseekers. Multiple
regression analyses showed that perspective taking, empathy, intergroup anxiety and human
identity w ere all significant predictors of prejudice. Mediational analysis revealed that
empathy mediated the relationship betw een perspeclive taking and prejudice. implcations for
Australians' attitudes tow ards asylumseekers and future intervention sirategies forreducing
prejudice are discussed.
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Emotional responses to violated expectations
LEVY, N., & HARMON-JONES, E. (University of New South Wales)

z3287885@zmail.ynsw.edu.au
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i I i i it lex responses to psychological
social psychological theories descnpe cogmtweiy comp /
ch?Egts. Sorrg gf thesg can be explained simply as T%aihatlve res;g:%nass: ggti geegnﬂggnal
ional state induced by violated expectations. The presence o ¢
?g?nnsae to a simple expectancy viokation w oukt help to urznfy theolrses but h_as not .been
measured until now . The present experiment violated partlr;lpants expectations with a -
cognitively simpie manipulation: incongruent senience endlngs.Cor'rugatO( {brow) activ 3{ 8
the sentence endings, EEG eventrelated potentials (E?E;.) tolemotlonal pictures presente
after the sentences, and a questionnaire measuredtgart.nc:jp.an: sdrae?%c;r;st;s; teo rfgyéir;e
i i i Its together indicate o
endings. Corrugator and questionnaire resu : e e supportfor unifybg
the incongruent sentence endings. This study provides
:i?ssgaorr;ig ;Ll'?eories undger the common mechanism of emotional responses to expectancy

violations.
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Social ldentification and self-perceived prototypicality as predictors of voice
expectations and desires in 3 contexts

LiM, L., PLATOW, M. (ANU), HUO, Y. (UCLA), & TYLER, T. (Yale)
{i{im@anu.edu.au

ldentification as a mediator of the relationship between procedural justice
and employee job involvement: A test of the group engagement model

MCINTOSH, ERM.,, REYNOLDS, KJR., & LEE, EL. {Australian National University)
u4517569@anu.eduy.au

We conducted a tw o-wave longitudinal study of 82 Australian high school employees to testa
theoretical model exploring w hy procedural justice evaluations are positively related to
desirable employee attitudes and behaviours, such as jobinvolvement. Adopting a social
identity perspactive, the group engagement model proposes that procedural justice
evaluations have an indirect effect on empioyee w ork engagement through its implications on
employee social identification. A longitudinal model enables these arguments tobe
Investigated in a more systematic and robustw ay. We find support for the hypothesised
mediated relationship betw een procedural justice and enployee job involvement. The

findings are discussed in terms of their implications for refevant theory, and organisations
more broadly.
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i s wellas their

ent study looked at the degreeto w hich people w antedasay,a .
zgg:cli;rtions abgut whether or not they w oud be given a say, couldvaryasa res#t of \;\t,w:w
level of social and self-perceived protoly ptijgaiitty of a ?J?;tllcouéiirn%a;?%ggi gg;g}i:lrgeges -

: ; v o

manipulated social context as a within-subject mea ure, I O ool

i i rt settings: family, w ork, and politics. Sp ly,
expectations for voice across three dgffere. o lovelo ould differ

e wanted to see how people’s identification and perceivedp ypicalil .

:\’cross these different contexts, and how that would 1_mpact upen their voice dgswes a.n?
expectations. The findings fromthis study w iibe outiined and discussed within asocia

justice framew ork.

Old or fll: What influences health students intentions In relation to aged and
dementia care?

MCKENZIE, E., & BROWN, PM. (University of Canberra)
ellen.mckenzie@canberra.edy.au

Anticipated increases in the prevaience of dementia highlight the need to advance current
care practices to meet future demand, Person-centred care (PCC) is generally accepted as
bestcare practice for dementia, Terror management theory suggests thatage and illness are
related to stigma. The current study mvestigated factors influencing future health-care

w orkers intentions to engage in PCC and w hether this depends onthe age and health status
of the patient. Undergraduate nursing students w ere presented with a target personw ho
varied in terms of their age (young, old) and their health status (healthy, non-terminal ifiness,
terminal #iness, dementia). Measures included wilingness to w ork with patients, emaotions,
and likelihood of engaging in PCC, along w ith participants' death anxiety in response to the
target person. Preliminary resutts will be discussed along w ith implications for strategies to
enhance engagement of nursing students' w ith people living w ith dementia.
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The influence of conceptual metaphor on impression formation
MCMULLAN, R D, PINKUS, R T, & PETOCZ, A. (University of Western Sydney)
ryan.memullan@uws.edu.ay
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The 'good is up' conceptual metaphor refers to an association in our minds betw eenthe

abstract evaluative concepts good and bad and the vertical spatial dirmensions up and dow n.

The current studies examine the impact of the 'good is up’ concepiual metaphor on the
pracesses underlying impression formation. Specifically, these studies explore the influence
of locking upand looking dow nonthe processing speed of targets’ traits (Study 1; N = 29),
and memory for targets’ traits as w el as target evaluations (Study 2; N = 240). In both
studies, participants view positive and negative traits, w hich appear randomly atthe top and
bottom of a large screen. Categorisation is expected to be faster for traits in metaphor-
congruent spatial locations and better memory is expected for traits in metaphor-congruent
spatial locations, w hich should subseguently influence target evaluations in a metaphor-
congruent w ay. This research adds tothe grow ing literature on embodied social cognition.

Gender differences and the impact of social media in current romantic
courtship strategies

OVADIA, ER., & ZADRO, L. (University of Sydney)
eova4364@uni sydney.edu.au

Previous research has shown men to be more direct (eg. directly communicating w ith
someone) and w omen more indirect (eg. attempting to prompt someone else to make a
direct approach} w hen inttiating romantic relatlonships. How ever,a rise in social media and
new communication methods has allow ed different courtship methods to thrive. The present
research investigates whether these established gender differences still hold true.
Participants (N=179, 134 females; mean age=19.21 years, SD=2.52) completed a
questionnaire assessing direct and indirect courtship strategies. Results suggest that gender
differences still exist, suchthat men w ere significantly more direct, and w omen significantly
more indirect, In their courtship approaches. When comparing overalllikelihocod to use any
kind of approach men are significantly more likely 1o initiate a romantic relationship. The
implications of these findings w ith respect to social media use and evolutionary approaches
to attraction are discussed.
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Influences of social identity, risk perception and belief bias in decision-
making processes for heef consumption and health behaviour

NGUYEN, AN., & SHOU, CL. (Australian National University)
angela.nquven@anu.edu.ay
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Beef consumption is considered a culinary socialnormin many w estem countries. How ever,
grow ing research indicates that beef consumption is a contributing factor to higher rates of
obesity and heart disease. In comparison tothe w idely publicised health risks of tobacco
smoking, the heaith risks associated with beef consunmption (including pathogenic risks) are
not advertised as heavily. As aresult, social know ledge regarding the health risks of beef
consumption is relatively low and unfamifiar. In this poster w e present preliminary research
findings on how individuals perceive riskin regards to beef consumption and how this can
affect their decision to choose beef ina hypothetical, restaurant scenario. Additionally, the
study aiso explores how social identity can affect anindividual's decision to choose beef and
also, how socialidentification can affect risk perception. The risks and sociaifactors in beef
consumption are also compared and contrasted to scenarios that involve chicken
consumpfion and tobacco smoking. Other influential factors including the effects of cultural
norms and belief biases will also be discussed.

Social identity and well-being: social cure or social ill?
PORTALURI, S., REYNOLDS, K, & LEE, E. (ANU)
katherine.reynolds@anu.edu.au

Research concerning employee w ell-being and job involvement typically is cross-sectional.
in this current research a longitudinal model is adopted w here key variables of interestwere
leadership effectiveness, social identification, employee w ell-being, and job involvement.
Using a sample of 84 staff working in high schools measured on tw o occasions findings
indicated that social identification w as positively related both to job invoivement and siress
across time. Further analysis indicated that the relationship betw een social identification and
stress was madiated by job involvement. The results indicated that those that identify more
w iththe organisation can become more job involved and stressed. Suchresults indicatea
potential ‘dark side’ to identification processes wherewell-being is negatively affected.
implications for employee w ell-being are outlined.
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ldentity, trust and uncertainty: decision-making in long term spaceflight
conditions

STEWART, LE., WALSH, E., NGUYN, A, SHOU, Y., WEBB, H., & LIN, H. (The
Australian National University)

lisa stewart@anu.edu.ay

In the isotated, confined, and extreme environments (ICE) of extended space missions even
minor errors in performance can be catastrophic for mission success and crew survival.
Ceniral to crew performance will be the ability of crew members toindivicually and fointly
make appropriate and effective decisions with restricted resources and limited contact with
mrission control. This means that understanding the role of psychosodial factorsinthe
decision-making process in these uniquely uncertain condifons is essential. This study
examines how ientity, trust and uncertainty are associated with decision-making in extreme
conditions. The findings of this research may have significant implications for both the
selection and training of long term spaceflight crew members.
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What is the NZAVS? {Or how to survive starting you own national
longitudinal sample)

SIBLEY, CGS. (University of Auckland}
c.sibleyi@auckland.ac.nz

 B:30AM.-Bi50AM.

PAPER: EDUGATION & PERFORMANCE

The New Zealand Attitudes and Values Study (NZAVS)is a 20-year longitudinal national
probability study of social attitudes, personality and health outcomes. | describe the various
decisions made in developing the study, how the multiple sample frames w ere collected, how
the survey was administered, procedures for retaining people over time, how we selector
take suggestions for instruments o include in subsequentwaves of the sample, the multilevel
structure of the data and how we link it to area unit information provides by the NZ census,
how we organize-and provide access to our dataset, opportunities for cci]aboration, and
perhaps most importantly, how we do all this on a fairly tight budget. | hope that this ta!k and
our symposium in general, might also encourage discussion about possible collaborations
using NZAV S data and generate suggestions for researchquestions and scales that people
might like to seein the study.

SYMPOSIUM: COLLECTIVEACTION & SOGIAL CHANGE

Political ideologies shape outsiders' identification with and support for hoth
advantaged and disadvantaged groups in conflict

SAERI AK., IYER, A, & LOUIS, WR. (University of Queensland, School of
Psychology)

a.saeri@ug.edu.au

Role models - those we wish to be like and those we believe we can be like?

MORGENROTH, T. (University of Exeter), PETERS, KO. (University of
Queensland), & RYAN, MK. (University of Exeter and University of Groningen)

m336@exeter.ac.uk

Role models are often suggested as a solution to the under-representation of stigmatized
groups, for example w omen in male dominated areas such as science, technology,
engineering and mathematics (STEM). In fine w ith this idea, role model interventions often
present outstanding and highly successfulwomen of those fields. How ever, the psychological
literature on role models as a w hole is fragmented and definitions role models vary. Moreover,
the active role of those w ho perceive, select and emulate role models is often neglected. In a
first step to integrate the role model! literature w e provide a provisionai model w hich argues
that w e choose role models that help us advance and enhance our personai goals but w ho
only doso if they are being perceived as desirable and attainable. We testthis ideain a
study in w hichwe present 155 male and female PhD students w ith a potential role model in
the formof a female Post-doc at their University. Sheis presented as either high or low in
attainabllity and either high or low in desirability. Our results suggest that, indeed, both
perceived desirabiiity and perceived attainability play a major role in the role modeling
process, although in somew hat different ways. While perceived desirability influences FhD
students’ motivation to stay in academia directly, the influence of perceived attainabifity is
mediated by their confidence in being able to succeed inacademia. How ever, our resuits ako
highlight the factthat the concept of role models is not as straightforward as one might believe
and needs further clarification. This becomes apparent w hen factor analyses revealthatrole
modeliing and desirability might be usedin almost synonymous w ays. implications of this
{inding and polential clarifications are discussed.

SYMPOSIUM: MILGRAM AT 50

More than ever before, uninvolved outsiders may encounter conflict between groups and
take collective action in support of either group. Here w e extend collective action frameworks
by investigating the rofe of ideologlcal orientations as antecedents to coliective action. We
show that secial dominance (SDO) and right-w ing authoritarianism (RWA) can shape
outsiders’ social identification w ith and subs equent collective action infentions in support of
each group in a conflict. We measured US citizens'responses to conflicts in Greece 9_nd
Russia {Study 1) and a fictional country {Study 2). In each study, SDO and RWA positively
predicted identification w ith an advantaged government group and negatively predicted
identification w ith a disadvantaged citizen group. ldentification w ith each group predicted
intentions o take action on behalf of that group. We discuss how political ideclogies provide
a foundation for outsiders o develop a shared social identity w ith groups in conflict.

Is there such a thing as a Milgram-Arendt view?
MOLS, F., & JETTEN, J. (University of Queensiand)
Lmols@uqg.edu.au

% is widely acceptedthat Milgram w as greatly influenced by Hannah Arendt's account of the
Hchmann Trial and her view s on the 'banality of evil. Certainly, both w ere infrigued by the
question of how ordinary individuals could become agents in a terrible destructive process.
Moreover, both rejected the view that Nazi perpetrators weresimply deviantindividuals,
Nevertheless, w e argue that to speak of a 'Migram-Arendt view 'is somew hat misleading, as
it masks ambivalence in both Milgram's and Arendt’'s account of what had made the
Holocaust (and other atrocities) possible. More specifically, we ilustrate that both are
ambivalent aboutw hether 'blind obedience'is (a) an unthinking human propensity that is
easily triggered, and (b} w hether itis behavior that is very difficult to engender and enly
dispiayed when the situation offers no alternative course of action. Discussion focuses onthe
way inw hichArendt's and Milgram's w ork is remembered and understood.
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The Precious Vessel: Ambivalent Sexism and Opposition to Elective and
Traumatic Abortion

HUANG, YH., OSBORNE, DO., & SIBLEY, CS. (University of Auckland)
yvhua2i 2@auckianduni,ac.nz

PAPER: EDUCATION & PERFORMANCE

A burgeoning literature on Ambivalent Sexismhas developed highlighting the pernicious
effects of Benevolent Sexism{BS) on w omen’s rights and opportunities in society. Because
BS idealizes w omen as nurturing mothers, BS (rather than Hosfile Sexism; HS) shouldbe a
particularly important predictor of attitudes tow ard women's reproductve rights. The current
study addresses this possibiiity by examining the relationship betw een BSand HS and
attitudes fow ards abortion in & nationally representative sample of New Zealand adults (N =
6,168). Consistent with predictions, results indicate that BS is negatively associated with
support for both elective and traumatic abortion. HS, how ever, is only negatively assoclated
w ith support for traumatic abortion. These results demonstrate that ambivalent sexism-
particularly BS subltly restricts women's reproductive rights even in extrerme cases where a
w oman's life w ould be atrisk by carrying the pregnancy to term

SYMPOSIUM: COLLECTIVEACTION & SOCIAL CHANGE

Understanding the climate change divide as an intergroup confiict between
apinion-based groups

BLIUC, AM. (Behavioural Siudies, Monash University), MCGARTY, C., THOMAS,
EF., LALA, G. (School of Psychology & Exercise Science, Murdoch University), &
BERNDSERN, M. {School of Psychology, Flinders University)

ana-marna.b fuc@monash.edy

Who "we" are and how "we" learn: A social and normative influence model
of learning approaches and academic outcomes.

SMYTH, L. (Australian National University), MAVOR, Kl. (University of St
Andrews), & PLATOW, MJ. (Australian National University)

Litian.Smvth@anu.edu.at

Building on w ork that draws links between discipline-related social identification, perceived
norms and learning approaches, the current paper tests and develops tw o models. These
models expiore the impact of discipline-related social identification on deep fearning
approaches and the consequent impact on student outcomes, The studies examine
longitudinal effectsin a reallearning context and the moderation effects of identification and
learning approach. Further, they address the social normative effects of referent
informational influence. The inclusion of grade data allow s us to explore the impact these
effects have on academic performance. Findings indicate that discipline related sociat
identification and perceived norms are important in directly predicting learning approaches.
Further, the interaction of discipline-related socialidentification and learning norms predicts
learning approaches such that students are more likely to adhere to the norms they perceive
in their discipline group. Deep learning approaches are alsorelated to positive student
outcomes, including intentions o continue, course evaluations and grades.

SYMPOSIUM: MILGRAM AT 50

Despite the consensus In the scientific community, climate changeis a hotly contested issue
in the general population. This public dissensus has been explained as a fallure of education
or scientific communication, but it can also be expiained as an intergroup conflict betw een
opinion-based groups: climate change sceptics and befievers. We expect mean level
differencesin groups notjustin terms of environmental behaviours and attitudes, but also
structural differences in the pathw ays fo commitment to take socio-political action to advance
the cause. An online survey of US participants (N=450) found differences in the integration of
social identities, efficacy beliefs, emotional reactions, and commitment to political
engagement is support of their respective causes as expected by recent models of collective
action (SIMCA and EMSICA). The evidence suggesis that political tactics that increase the
anger of the other side may be poorly chosen, in particular in the case of sceplics.

Revisioning Obedience: Exploring the role of Milgram's skills as a film-maker
in bringing his shocking narrative to life

MILLARD, K. {Macquarie University)
kathnm.millard@mg.edu.au

In his experiments Migram took onthe dual roles of scientific investigator and documentary
fimmaker. Indeed, he used photography and film as tools of investigation and dissemination
throughout his career. Migram claimed the documentary Obedience (1965) as audio-visual
evidence of his ‘obedience to authority' paradigm. This paper looks behind the scenes atthe
scripting and authoring of Obediencein order to assess its claims as both art and science. It
examines the w ay in w hich Milgram constructed a visuainarrative to support his preferred
findings and some of the tensions that arose w hen his filmw as first broadcast. The paper
considers how we might recover the lost visual narratives of Obedience in order to confribute
to contemporary reappraisals of his work. Finally, it discusses how new fimtechniques é&—¢
in particular, mmersive Digital Realism {Millard, 2013} - might be used fc examine some of
Milgram's conclusions in fight of more recent social psychological theorizing.
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Perceptions of men's attitudes setthe scene: The development of sexism
within romantic relationships.

HAMMOND, MDH., & OVERALL, NO. (University of Auckland)
mham078@auckianduni.ac.nz

© 9:10AM.-9:30AM.

PAPER: EDUCATION & PERFORMANCE

t sexismis an ideology w hich functions fo maintain gender inequality b}/
Efggﬂ?nng subjectively pos itivgsgﬁimdes which persuac}elz women ?o sugport ments pog er ‘
(Glick & Fiske, 1296). Because these atlitudes are speczflq to relatsor]shap tc:onfex S gnt men's
capacity to fulfiltraditional prescriptions, worT]en's ?erceptlons oftheir par l;uar ] sclex;st oo
altitudes should be associated with changes intheir own endorsement of e_ne\éo ent sexis
across time. We tested this prediction longitudinally in twlo samples of committe: '
heterosexual couples. As predicted, when women perceived that their male partn?r strong yd
endorsed benevolent sexismtheir own endorsemelnt of benevolent sexismwas s ronge]r ?:d
more stable aver time. I contrast, changes inmen's endorsement of sexismw e;e‘un(rje 5
o perceptions of their partner's sexism. These results |ra_d|c§te thgtwomgn S sUS alnef‘t .
endorsement of benevoient sexismdepends on the availability of its relationship benefits an
subjective positivity.

Stereotype threat and in-group perceptions
VON HIPPEL, C., & KALOKERINOS, E. {University of Queensland)
courtheyvi@psy.ug.edu gy

A substantial body of research now showsthat stereotype threat (the belief that one may bhe
the target of demeaning stereotypes Jeads to acute performance decrements and reduced
psychological w ellbeing. Nonetheless, we know relatively fite about how targets of
stereoty pe threat react to in-group vs. out-group members w hen they feel stereotype threat.
In-group favouritismis a robust phenomenon, and thus stereotype threat may have no
bearing on its occurrence. On the other hand, targets of stereotype threat may try todistance
themselves fromfellow in-group members as a w ay to preserve their self-estaam. To tost
these possibifities, fermale participants (half of whomw ere exposed to stereotype threat) role-
played the part of an upper-level manager evaluating a male andfemale job candidate,
Implicit reactions w ere also assessed via electromyography.

SYMPOSIUM: COLLECTIVEACTION & Socia. CHANGE

Mind the (gender) gap! How does group interaction help to promote
awareness of, and action against, sexism?

HOSKIN, RE., & THOMAS, EF. (School of Psychology & Exercise Science,
Murdoch University)

rhoskin@murdoch.edu.au

SYMPOSIUM: MILGRAM AT 50

i ins a persistent problemin Australia. Yet, one of the features of contemporary
?::i'im i;eiit];adeniai?This pres%ntation considers the role of .s'mail group |ntelracttors in ;
promoting aw areness of, and action against, sexism. Specif xcailly, two studies r<]am;:ol;)hy f g et
opinion-based group interaction method (OBG]NI) asa mechanlsfm iofestthe ylpo hesx el
participants w ll recognise and act against sexismw hen they believe ?ther people s arre
view s {opinion consensus), and other people are pgepared'to a_u:t (actlor} consenm:‘se)s.S \gfo
studies highlight the strengths and pitfalls of group interactionin promoim% aw are 1ess ¢
sexism, Results are discussed with regards to the contested nature of modern sex
contemporary Australian society.

Nothing by mere authority: Evidence that in an experimental analogue of the
Milgram paradigm participants are motivated not by orders but by appeals to
science

HASLAM, S A. (University of Queensland), REICHER, S D. (University of St.
Andrews}, & BIRNEY, M E. (University of Exeter)

a.haslam@tq.edu.au

Migram's researchis widely understoodto dermonstrate peopie's natural inclination to obey
orders. How ever, analysis of participants' responses tothe prods that his Bxperimenter
employed fo encourage themto confinue indicates that the one that most resembled an order
was the least successtul, This paper examines the impact of prods more closely by
manipulafing them betw een-participants withir an analogue paradigm in w hich participants
are instructed to use negative adjectives to describe increasingly pleasant groups. Acrossall
conditions, continuation and completion w ere positively predicted by the extentto w hich
prods appealed to scientific goals but negatively predicted by the degree to w hich a prod
constituted an order. These results are consistent with an engaged follow ership model w hich
argues that participants' w ilingness to continue w ith an objecfionabie task is predicated upon
active identification w ith the scientific project and those leading it.
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The Pacific Identity and Wellbeing Scale Revised
MANUELA, SM, & SIBLEY, CGS. {University of Auckland)
s.manuela@auckland.ac.nz

PAPER: EDUCATION & PERFORMANGE

We develop and validate a revised version of the Pacific Identity and Wellbeing Scale
(PWBS-R). The revision extends an original five-factormodel fo include a sixth subscale
assessing Cultural Efficacy. The definition and iter content for Cultural Efficacy was based
on a synthesis of research on self-efficacy and Pacific cultural capital. Confirmatory Factor
Analysis (N=919) supported the revised six-factor PWBS-R model. Validation analyses using
a sample subset indicate the PWBS-R subscales predicted distinct criterion outcomes
(Ns=452-522), Cultural Efficacy uniquely predicied self-reported Church Attendance, travel fo
the Pacific Islands, confidence in speaking Pacific language, and health satisfaction.
Critically, Pacific Connectedness and Belonging and Perceived Societal Wellbeing predicted
a low er likelhood of diabetes diagnosis. These findings highlight the potential of the PIWBS-
R for research assessing the protective function of Pacific identity on heatlth oufcomes.

SYMPOSIUM: COLLECTIVE ACTION & SOCIAL CHANGE

Outgroups’ preferences and tactics in collective action

LOUIS, WR. (The University of Queensiand, School of Psychology}, &
BLACKWOOD, LM. (St Andrews University, School of Psychologyand
Neuroscience)}

wlouis@psv.ug.edy.au

Social psychological predictors of Saudi students’ attitudes towards learning
English: An intergroup perspective

ALRAHAILI, MR. (Taibah University, Saudi Arabia; The University of Newcastle),
MOSKOVSKY, DR., PACLINI, PR., & RATCHEVA, DR. (The University of
Newcastie)

Musaad Alrahaili@uon.edu.at

Aftitude as a psychological construct has been investigated extensively with its relation to
mofivation and second language learners' achievement in the field of second language
acquisition (Gardner, 2010); the socialfactors that could influence learners' attitudes tow ards
the targetlanguage and its speakers remain how ever largely untested. Drawing on social
psychological theory, the Infegrated Threat Theory ([TT} (Stephan & Stephan, 1996), Para-
social contact hy pothesis {Schiappa, Gregg & Hew es, 2005} and Social Identity Theory
(Cameron, 2004), the present study set out to investigate w hether the social psychological
variables related to the Saudi social context and its relationships w ith the English Speaking
Communities predict second language learners’ atfitudes tow ards the English language and
their motivational intensity for learning English. Results froma questionnaire administered to
510 male and female students at Saudi Arabia universities revealed that intergroup threats,
para social contact and in-group affect were important predictors of Saudilearners’ aftitudes
tow ards learning English and [TT boosts the salience of the outgroup. Overall, the findings
extend the theoretical scope of [TT and other prominent social psychological perspectivesto
the domain of second language attitudes and motivation.

SYMPOSIUM: MILGRAM AT 50

Milgram's communication of results: A perfect tragedy
JETTEN, J. & MOLS, F. (University of Queensland)
j.feften@psy.ug.edu.ay

in three studies participants fearn that their group is threatened by an outgroup. In Study 1
(N=112), outgroups' nomination of a preferred ingroup leader (from2 candidales) increases
support for that leader, mediated by perceived effectiveness; prototypicality is not affected.
in Study 2 (N=989), leaders w ho indicate they prefer fo negotiate w ith the outgroup are seen
as more prototypical and effective than leaders wha prefer to mobilise opposition, and are
more likely to be chosen. n Study 3 (N=101), participants learn about leaders w ho prefer
negotiation vs mobilising opposition, and independently that the threatening outgroupis oris
not w illing to negotiate. The negotiator is seen as more effective and prototypical, and
preferred by a ratio of 4:1 w hen the outgroup is negotiating; w henintransigent, a majority
choose the oppositional leader. The importance of understanding extremismin terms of a
relational dynamic rather than a w ithin-group processis discussed.

Over the lastfifty years, debate about Migram's contribution to our understanding of
obedience has continued to flourish. How ever, many questions remain. In this talk, | focus on
the way his findings have been communicated and argue that this may impact on the
conclusion thatw e draw fromhis studies. Tw o aspects of this communication seemto be
particularly important. First, most textbookentries on the obedience studies talk
predominantly about the baseline study, and pay far less attention to the many variations.
Second, the baseline study is alw ays presented first, afterwhich variations are discussed in
more or less detail. | present tw ¢ studies that explore the effect of these two presentational
choices. Discussion focuses on the idea that Migram's experiments met all the constituents
of a good tragedy. Bus, by building up the tragedy, his experiments also paint a picture of
people as w eak, passive, docile, sheep-like, and unabie to stand up to a cruel authority.
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Status-Legitimacy Effects in Areas with High Inequality
SENGUPTA, NKS., & SIBLEY, CGS. (University of Auckland)
nsen004@aucklanduni.ac.nz

PAPER: EDUCATION & PERFORMANCE

The status-legitimacy hypothesis predicts that under some conditions, members. of low -staus
groups w Il legitimise the systems that disadvantage them, more strongly than high status
groups do. Specifically, w hen confronted with objective inequality, fow -slatus groups wilt
experience dissonance with the motive to perceive the w orld is fair, leading to enhanced
perceptions of the fairness of the systemrelative o the high-status group. We test this
hypothesis using a multilevel model in a iarge nationally representative sample of thetwo
maijor ethnic groups In New Zealand (Europeans and Maori). Consistentw ith the status-
legitimacy hypothesis, higher neighbourhood inequality w as associated with strongerbeliels
about the fairness of ethnic-group relations for Maori, but not Europeans. These findings
imply that sometimes the very experience of inequality drives its victims to rationalise it, and
to do so more strongly than those that benefit fromit.

SYMPOSIUM: COLLECTIVEACTION & S0GIaAL CHANGE

Leadership as a contest for influence: Support for status quo and social
change leadership in a competitive context

MOHAMED, MS., & SUBASIC, E. {Research School of Psychology, The Australian
National Unive)

shaistha.mohamed@anu.edu.au

Soclal identity processes and educational outcomes: Can it improve
academic achievement?

LEE,EL., REYNOLDS, KIR., SUBASIC, ES. (Australian Nationa University),
BROMHEAD, DB. (ACT Directorate of Education and Training), & NEWBIGIN, CN.
(UTS)

eunro.lee@anu.edu.au

While it is widely recognisedthat school climate factors have arole to play in explaining
school outcomes, there has been limited Investigations into the precessesthat underpin such
refationships. In a longitudinal research project within high schools the rele of both school
factors and social identity processes have been investigated. School identification w as
examined as a predictor of academic outcomes and as a mediator of the relationship

betw een schoolfactors and achievement. Controliing for previous performance, parental
education, socio-economic status school identification w as a significant predictor of
Australian National Assessment Program - Literacy and Numeracy (NAPLAN) performance.
Furthermore, cross-sectional (N= 857} and tw o-wave iongitudinat (N =188) models
supported partial or full mediation of school idenéification. The pattern of the findings varied
depending on the domain of learning - w riting, reading or humeracy. implications of the
findings for education and soclal psychology are outlined.

In the social identity leadership literature there Is consensus that the most prototypical group
member is fikely to be most influential. Questions, how ever, have been raised about being
representative of 'who we are' inthe present and the future-oriented aspects of leadership.
To be successfulin mobilizing the group for changs, leaders also need to be normatively
aligned with'whowe wantto be'in the future. [n line w ith this reasoning, w e examined and
found supportfor the Idea that a new pro-change leader would be more successfulthana
pro-status quo incumbent in securing voles and nobiizing collective efforts Tor change, but
only w hen aligned w ith the group’s change trajectory. When the pro-change alternative was
'non-aligned", the incumbent maintained their influence. These results indicate that emerging
pro-change leaders need to be responsive to future aspirations of groups to bring about not
just any change but change 'w e can believe in'.

{No Paper]
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Majority Group Opposition to Minority Political Entitlements: The Social
Dominance Paradox

MILOJEV, PM., SENGUPTA, NKS., & SIBLEY, CGS. (University of Auckland)
p.milojevi@auckiand.ac.nz

PAPER: EDUCATION & PERFORMANCE

We test the Social Dominance Paradox of majorily opposition to minority political entitlement
in a national sample of the European majority group in New Zealand (N = 4,628). Through
opposing ideclogical mechanisms, Social Dominance Crientation (SDO) simultanecusly and
differentially predicts support for, and resistance to, minority political interests. The opposing
ideclogies are Color-Blind Ideclogy {subjectively egalitarian ideology w hich funciions to
maintain inequaility by de-emphasising group membership) and Ethnic SystemJustification
{w hich recognizes ethnicity and asserts that ethnic relations are fair}. For the majority group,
SDO predicts decreased Color-Blindness, but alsc leads to increased Ethnic System
Justification. These ideologies in turn predict opposition to minority political entitlements
resulting in opposing indirect effects of SDO. These findings emphasize the subtlety and
explanatory pow erof Social Dominance Theory for understanding political ethnic relations.

SYMPOSIUM: COLLECTIVEAGTION & SOCIAL CHANGE

Whatever happened to Kony2012? Understanding a global Internet
phenomenon as an emergent social identity.

THOMAS, EF.,, MCGARTY, C., LALA, G., STUART, A, HALL, LJ., & GODDARD,
A. (School of Psychology & Exercise Science, Murdoch University)

Emma. Thomas@murdoch.edu.au

Reducing unequal participation by gender in engineering student project
teams

SEKAQUAPTEWA, DJ., & MEADOWS, LA. (University of Michigan)
dsekaqua@umich.edt

Stereotypes about science, technology, engineering and math - STEM - castmen as experis
and w omen as supporters, leading to a gender gap in STEM participation favoring men. An
experiment tests tw o interventions addressing this. Sixty gender-balanced teams of four
STEM students completed an engineering group exercise. Teams w era randomly assigned
io first view a videotaped model of & student team in w hich gender-stereotypic roles were
reversed (or a neutral version in w hich gender-stereotypicroles wereintact); or w ere given
w ritten guidelines on avoiding gender-stereotypicroles (or a neutral version). Students also
self-rated their active participation and performance on the team. The amount of time that
each participant falked during the exercise w as recorded fromvideotaped footage. Results
show that the video, not the w ritten, intervention eliminated the gender differencefavoring
men, in terms of self-reported active participation, performance, and observed talking time.

PAPER: GENDER

Kony2012w as aviral ternet video that attracted unprecedented interestin a campaign to
arrest an African war criminal. While many dismissed Kony2012 as ‘slacktivism, the current
research empirically tests bases of social media-based versus traditional collective action. In
three cross sectional surveys (N=304) collected around the key action date of Aprit 20,
2012, w e consider the nature {opinion-based or global) and function (emergent or
transforming) of social identity in Kony 2012. Multigroup structural equation modeling showed
thai Kony2012 action w as best captured by an emergent opinion-based socialidentity.
Moreover, the same factors that were inplicated in traditional actions applied also to those
actions associated with the new repertoires of protest (involving the use of socialmedia). The
results refuted critiques of slacktivismand suggest that online actionis associated witha
meaningful expression of collective self-hood.

Gender and the use of influence tactics in the workplace
BROMFIELD, S., & MCGUINNESS, J. (Deakin University)
shmomfie@deakin.edu.au

The purpose of this study w as fo use a qualitative approach to explore men and w omen's
conceptuaiisation of influence tactics and their experiences of using influence tactics within
the w orkplace. The study aimed to identify the types of tactics that people use w ithin the

w orkplace, whether males and females differ in their choice of influence tactics and w hat
processes confribute to the types of tactics they use. Employed males and females who were
not currently studying were interviewed using a semi-structured format. Resulis w ere
analysed using a thematic analysis approach. Preliminary analysis of the data reveals that
pariicipants place substantial emphasis on their use of evidence and rational argument to
influence others. They also report using their colleagues and superiors to influence others
and that they consider emotional strategies, such as anger, to be ineffective. Further findings
will also be reported.
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Individual- and group-based relative deprivation me‘diate the eff_ects of
inequality on self-esteem and ethnic identity centrality (respectively)

OSBORNE, DO., & SIBLEY, CGS. (University of Auckiand)
d.osborne@auckland.ac.nz

- 11:00AM.-11:20 Am.

PAPER: EDUCATION & PERFORMANCE

i d inequalityé tw o aspects of objective dgprivaﬁoné predict self-esteemand
?gfg ééénrﬁﬁ{égtg?l, the?nect?anisms underlying these relationships are unknﬁw n.lV\t{e arﬁiue
that feellng individually-deprived {RD) - a self-focused appraisal - meci!atles the relal dlong gd
betw een objective deprivation and self-esteem, wheregs feglmg thatone's groupis deprive
{(GRD) - a group-focused appraisal - mediates the r_ela‘ztlonshlp betw een objectl\/? Ecileprwanon
and ethnic identity centrality. We tested these predictions ona national s%rg%e o h'eI:V' wn
Zealand adults. As expected, income negatively cprrelgted with lRD and D, w E?t ,inturn,
negatively correlated w ith self-esteemand ethnic 1de(1t1ty cer}tre]ilty, respectively. }]-‘f\ ert -
accounting for the effects of income, regional inequality had indirect effectsonse d-es ee
and ethnic identity centrality through IRD and GRD, respeptwe?y.'i’h_us !ilt‘?confl {aﬂr; o
inequality Independently predicted self-esteemand group identification throug

rmechanisms.

Self-control training reduces reactivity to reward
SCHOFIELD, TP., & DENSON, TF. {(University of New South Wales)
Lschofield@unsw.edu.ay

Self-control, the act of pursuing distal goals in the face of incompatible temptations, is
critically concerned with reward. Both the attainment of distal goals and pursuitof
temptations present opportunities for reward. Prior w ork suggeststhatlow self-control can
resultin greater rew ard reagtivity. In the present w ork, we examined the effects of two wedks
of self-conirol training on reactivily to rew ard, conceplualized as behavioural activation to
rew ard. On trials w here a correct response earned a large rather than small rew atd, control
participants responded more quickly, indicating rew ard reactivity. By contrast, training
reversed this pattern, w ith large reward potential slow ing res ponding. Furthermore, post-smor
slow ing occurred most strongly when participants given training then had an opportunity to
attain a high rew ard. These results chaflenge ideas that self-control reduces the sensitivity of
aftention to rew ard, suggesting instead that reactivity to the rew ard changes.

SYMPOSIUM: COLLECTIVEACTION & SOCIAL CHANGE

Messages of Hope and Messages of Support: The role of positive stories of
survival in promoting global citizenship and action

MCGARTY, C., LALA, G., & THOMAS, EF. (Schoolof Psychology& Exercise
Sclence, Murdoch University)

c.megqarty@murdoch.edu.au

PAPER: GENDER

i i 4 the story of Rw anda has centred onthe evenls and gaftermath of the
ggrfgc?d%r.ﬂieﬁggnries of g)énocide canve re-traumatisg but oppoajtunltses for Rw anda%s tgn
recount and disseminate positive, future-oriented sto_mgs of survival af.!d heallr]g provlll e .
alternative. Positive stories have the potential to assistin recovery by increasing fge mgiz Io
hope and efficacy by developing connectiong;lbeltween hopefuiness, wellbeing, anrazic
support for vulnerable peaple. Tw o related initiatives reporte'd her'e focus on g?r:_'e " a%low .
positive and supportive messages by and to R\A.randan survivors. Me'ssages 0 o;; :
everyday Rw andans to record and fransmit their ow n stories of surv:yaito d;mons Tan?j
recovery afterthe genocide, and to reinforce connectedpass by sharing chax enge‘sN E;
aspirations. 'Messages of Support allow s young Australians to suppoart'surwvl{‘)rs. —
describe the development of those initiatives as the creation of supportive, online co Vi

of activists.

Just block them and move on: Social media and gender hate

HASTIE, B. (University of South Australia), AUGOUSTINOS, M. {University of
Adelaide), & EVERY, D. (Central Queensland Unliversity)

branne.hastie@unisa.edu. au

The rise of new and social media has enabled grow thinthe production and dissemination of
journalist and citizen commentary and opinion on events as they happen. It has also aided
the grow th of activist movements, including feminism. How ever, those engaging in such
activism have increasingly attracted criticism, often overtly sexist. ncreasingly though,

w omen are publicly responding to such attacks. This research exarrines six opinion articles
published on mainstream media w ebsites around the Austen-banknote issue and pubkc
comments on these articles. A critical discursive analysis suggests thateven when gender
hate w as evident, women’s treatment w as trivialised and individualised, and their credibifity
attacked hy. This research has implications for w omen subjected to gender hate, on and

offline, in terms of w hether to ‘fight back' or 'move o', and highlights strategies activisis need
to counter w hen confronting sexist and misogynist attacks.
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A social psychological analysis of anomle

TEYMOOR!, A, JETTEN, J. (University of Queensland), &BASTIAN, B.
{University of New South Wales)

ali.teymoori@ugconnect.edu au

L 11:40A0

PAPER: S0CIAL NEUROSCIENCE

In sociology, anomie refers to a state of society characterized by chaos, the eroding of norms
and moral values. As a social psychological construct, we define anomie as the coliectively
shared subjective perception of individuals about the state of society. There aretwo
conditions for the state of society to be perceived as anomic: a perception of the breakdow n
of social fabric (lack of trust and cohesion) and a perception of a breakdow n inleadership
(tack of legitimacy and effectiveness). We propose a tw o-factorial modelfor the development
of anomie and a theoretical framew ork for the psychological outcomes of anomis. We focus
on tw o key responses to an anomic situation: a contraction of the personalseif anda
contraction of the social self. A tw o-dimensional scale was constructed and administeredin
samples fromUnited States, India, and Australia. Results confirmed that the scale had
satisfaciory psychometric reliabiity and vatidity. We also found significant relationships

betw een anomie and constructs pertaining to contraction of personal self and contraction of
social seif. Discussion focuses on the w ay that the anomie construct can informsocial
psychological theorising on group processes.

PAPER: OSTRACISM

Are all ostracism experiences equal? A comparison of the autobiographical
recall, Cyberball and G-Cam paradigms

GODWIN, A, MACNEVIN, G., ZADRO, L., IANNUZZELLI, R.,, WESTON, S,
GONSALKORALE, K. (University of Sydney), & DEVINE, P. (University of
Madison, Wisconsin)

alexandra.godwin@sydney.edu.au

The neuroscience behind ingroup bias
MOLENBERGHS, PM. (The University of Queensland)
p.molenberghs@uq.edu.au

Racism and ingroup favouritismis prevalent in our society and has been studied in Social
Psychology for & long time. Recently it has become possible to investigate the neural
mechanisms that underlie these ingroup hiases, In this presentation ! will give an overview of
recent {MRI studies | conducted on this topic. Rather than relying on a single brain region or
netw ork, it seems that subtle changes in neural activation across the brain, depending on the
modalities involved, underlie how we divide the w orld info "us” versus “thent”. These insights
have important implications for our understanding of how ingroup biases develop and could -
potentially lead to new insights on how foreduce them.

PAPER: GENDER

The current study compares primary need-depletion elicited by three ostracismparadigms:
Cyberbafl (Willams, Cheung, & Choi, 2000), autoblographical recall (Zhong and Leonardefi,
2008) and O-Cam {Goodacre & Zadro, 2010). One hundred and fifty-two participants (52
males) w ere randomly aflocated to one of the three paradigms and their subsequent primary
needs w ere measured (belonging, control, self-esteem, and meaningful existence). O-Cam
w as found to induce greater total primary-need depletion than Cyberball and recall.
Moreover, O-Cam depleted belonging, control, and meaningful existence significantly more
than recall, and control and self-esteemsignificantly more than Cyberbat, No other
comparisons w ere significant. The implications of using different ostracismparadigrms w ith
research projects are discussed.

Mean girls and bad guys: examining intra-gender hostility in everyday
interactions.

LIZZIO-WILSON, M., & MASSER, B. (The University of Queensland)
morgana.lizzipwilson@uqconnect edu.auy

Intra-gender hostility among w omen is frequently documented in both popular culiure and
scientific iteraiure, with an emphasis on context driven explanations {e.g. organisational,
romantic relationships). This approach potentially fails to document the breadth of contexts in
w hich hostility may emerge, the personal and social factors that contribute, and comparative
patierns in men. The present study aims to understand how women and men express
hostility tow ard their own gender in everyday social interactions. Using a mixed methods
survey, 70w omen and 40 men briefly describe three negative acts with a member of their
ow n gender (one they observed, engaged in, and personally experienced) and then describe
and rate their causal attributions, consequences and the impact of these interactions for the
target, perpetrator, and observers. Results are discussed in terms of the factors which
Eerpt)'?ttuate intra-gender hostility, and sex differences in the experience of intra~-gender
ostity.




_SATURDAY, 12APRIL, 2014

PAPER: IDEOLOGY & SOCIETY

The meaning of political crientation: Political ideology and configurations of
social relationships

WOOD, MW., & OCCHIPINTI, S. (School of Applied Psychology, Griffith
University)

martin.wogd@agriffithuni.edu.au

12:00 MIDDAY

PAPER: SOCIAL NEUROSCIENCE

Current models explaining laypersons ideological orientations are unable to accountfor the
recent findings thatideology influences observers' initialimpressions of others and the
meaning of a victin's suffering (Wood & Occhipinti, 2013). Ideology appears to be more than
a collection of attitudes that predict political behaviour and situating political ideclogy in a
greater model of social fife may provide an opportunity to explain these findings. Sucha
model may be Fiske's (1991) Relational Models Theory. The present study, currently
underw ay, examines w hether socialist, conservative, liberal and libertarian orientations
correlate w ith the relationai models of communal sharing, authority ranking, equality
matching and market pricing, respectively. Participants are presented w ith questions
measuring their preference for each of the four relational models and their befiefs about core
ideological issues. The overlap betw een political ideclogy and relational models is discussed.

PAPER: OSTRACISM

Can music soothe my pain? Using music with affiliative lyrics to ameliorate
the effects of ostracism on risk-taking

IANNUZZELLI, RE., CHIDRAW, B., ZADRO, L. (University of Sydney}, &
GREITEMEYER, T. (University of Innsbruck)

rian564 1@uni.sydney.edu.au

Fear of death and gender differences in approach-motivated reactions to
mortality threats: Behavioural and fMRI evidence

KASHIMA, ES. (La Trobe University), & YANAGISAWA, K. (Kyoto University)
e.kashima@lafrob e.edu.ay

Reminders of death might facilitate approach motivation or impulsive reactions torelievs
anxiety. Furthermore, men might exhibit such reactions mare than w omen due fo having a
more reactive dopaminergic rew ard systemassociated with approach motivation. An fMRI
experiment supported these expectations, showing that exposuresto death-retated stimul
activate the nucleus accumbens (NAcc)especially for men, and this neuralactivity predicts
men's negative evaluation of the essay author who criticized their culture, especially if they
have a high fear of death.

PAPER: GENDER

Ostracism, being exciuded and ignored, leads to undesirable and often risky behavioural
consequences (Rawn & Vohs, 2011). To date, there is little investigationinto waysto
ameliorate ostracism's adverse effects (Willams, 2007). Empirical evidence demonstrates
that prosocial media, specifically music w ith prosccial lyrics, posilively affects cognition,
arousal and affect, keading to prosocial behaviour (Greitemeyer, 2009). The presentresearch
investigates w hether music w ith lyrics promoting affiliation w il fortify targets' threatened
sense of belonging and ameliorate ostracismis aversive effects. Ninety participants
{Mage=18 years)w ere ostracised or included and then listened to music w ith affiliative lyrics,
na lyrics, or no music. Although music positively affected mood, it did not appear to have an
amefiorative effect on risk-iaking. The potential for music as an easily accessible amelioration
strategy, limitations of the currentresearch, and future directions are discussed.

Looking soft to look good: Feelings of marginality provoke stereotype
congruent hehaviour

OKIMOTO, TG. (The University of Queensland), WRZESNIEWSK], A, &
BRESCOLL, VL. (Yale University)

Lokimoto@business.ug.edu.ay

We propose that w omen are motivated to behave in w ays that are congruent with gender
expectations, particularly when they feel marginal in the group. In tw o studies, women self-
reported iess assertive traits and w ere less likely to volunteer for team leadership roles
comparad to men, but only w hen primed to feel different fromothers, Moreover, feeling
different only resulied in greater stereotype consistency when those behaviowrs were visible
to others, suggesting underlying self-presentational motives fo avoid the interpersonal
backlash often experienced by agentic w omen. These findings suggest thatw hen self-
presentation motives are salient, w omen are aw are of and correct for agency proscriptions.
How ever, this also suggests that women may be more likely to suppress their agency at
critical junctures of uncertainty in their careers {e.g., anew job}, gendered seff-regulation that
provokes stereotypical first impressions that can affect futurecareer progress.
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What's your flavour? Predicting consumption of red, white, and fish meat
using personal values.

HAYLEY, A, HARDIMAN, K., & ZINKIEWICZ, L. {Deakin University, Geslong)
halexa@deakin.edu.au

PAPER: PERSON PERCEPTION

While pastresearch has examined the relationship betw een personal vahies, attitudes, and
meat consumption behaviour, the predictive path betw een these variables has not been
explored. Australians 18 to 91 years {N= 202) complsted an online questionnaire including
the Schw ariz Values Survey, measures of atlitude fow ards reduced consurmption of meat
{red, w hite, and fish), seli-reported estimates of frequency of consumption of meat by type as
a proportion of total diet, and diet identity. Universafism and Security vaiues w ere moderate
prediciors of frequency of meat consumption by type, with this refationship mediated by
attitude tow ards meat reduction. This modeling of the values-attitude-behaviour connection
by meat type provides support for past research associating concem for nature and the Other
w ith reduced cons umption of meat, w hilst providing new findings on the importance of
fish/seafood consumption to meet overriding concerns for personal health and social
cohesion.

The varied effects of genetic essentialist biases: A look at health, prejudice,
and person perception realms

DAR-NIMROD, I (University of Sydney)
ifan.dar-nimrod@sydney.edu.ay

Genetic attributions for a plethora of individual characteristics{e.g., obesity} and social group
features (e.g., race and academic aptitude) are commonplace. Dar-Ninrod and Heine (2011)
argued that such attributions activate cognitive biases, w hich increase the likelinood that
people view relevant genetic correlates as more: 1. immutable and predetermined, 2. likely to
have a specific astivlogy, 3. likely fo establish homogenous and discrete social
categorisations, and 4. naturai. In 7 studies, a new ly developed multi-factorial scale designed
to measura these blased cognitions w as constructed and evaluated. These studies reveat the
scale's predictive value in a variety of areas such as health, prejudice, and person
perceptions. This scale provides indications for the underlying cognitive processes that
contribute to various phenomena from support for racial segregation, through reduced
blames for individuais w ho violate societal norms, to increased engagement in unheaithy
behaviours.

PAPER: VIRTUAL SOGIAL BEHAVIOUR

Motives for Facebook use: An Australian sample

MAGCHIN, TM., JEFFRIES, CH., & MACHIN, MA. (University of Southemn
Queensland)

tanya.machin@usqg.edu.au

PAPER: S0C1AL COGNITION & DECISION MAKING

A survey of 209 Australians {17-69) examined motives of Facebook use, and how this related
to belonging, self-esteem, control, and meaning. Factor analysis identified four distinct
factors underlying Facebook use moiives: meeting people, relationship maintenance,
moniforing relationships, and seeking information. Further analyses found age negatively
correlated w ith each of the four factors. Multiple regressions on the four motives w ere
regressed on age, gender, along w ith belonging, self-esteem, control, and meaning. All four
variables significantly predicted meeting people. Only belonging significantly predicted
relationship maintenance and monitoring relationships, w hereas seif-estesmand belonging
significantly predicted seeking information. This study involved community members and
undergraduate students, thus having w ider applicability than previous studies. Facebookuse
seems {o be closely related to individuals' belonging across aw ide age range.

Tactile Roughness: Effects on Social Perception and Decision Making in
Social Exchanges

FERGUSON, R., DE LA PIEDAD GARCIA, X, & KAUFMANN, L. {(Australian
Catholic University)

S00073419@myacu.edu.ati

The present study aimed to extend research exploring the infiuence of the experience of
factile roughness on behaviour in social exchanges. Fifty three participants (41 female, mean
age 25.47 years, SD = 8.06) completed a rough or smooth textured puzzle, a sociaivalue
orientation scale, and evaluated the trustw orthiness of unfamifiar faces and the likefhood of
others behaving unethically. Participants in the rough condition w ere signfficantly more likely
to be classified as having an individualistic interaction style, and perceived unfamiliar faces
as significantly less trustworthy than those in the smooth condition. How ever, expectations of
others behaving unethically w ere unaffected. These results are consistent with previous
research that suggests that participants who experience tactile roughness employ strategic
behaviour in economic bargaining games in order to maximise rew ands, as they do nottrust
the cooperation of the other person in the exchange.
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Thinking about animals: Psychological factors supporting meat
consumption

LOUGHNAN, SL. (University of Melbourne)
sloughnan@unimelb edu.au

PAPER: PERSON PERCEPTION

Meat consumption presents a paradox; most omnivores report both caring about animals and
routinely eating them. In three studies w e explored motivational and cognilive processes that
aliow people to manage this paradox. Study 1 examined w hether the act of eating meat
suppresses moral concern for animals. Participants ate either beaf or cashewsbefore
expressing their moral concern for animals. We found that consuring meat reduced moral
concern for animals. In study 2w e measured vegetarians and omnivores perceptions of
animals’ minds and moral standing, finding that omnivores - but not vegetarians - view ed
animals as lacking complex minds and moral standing. Study 3 shifted frommotivation to
basic, cognitive categorization processes. We manipulated categorization of a novel animal
as food or non-food. Simply categorizing an animal as food diminished its perceived capacity
to suffer, which dampened moral concern, This research shows that people resolve the meat
paradox by denying animal's moral standing.

Truth in fext: The effect of writing style on perceptions of honesty
OWEN, HE., & HALBERSTADT, JB. {University of Otago}
owehe366@student.otago.ac.nz

Tw o studies explore w ays inw hich the formand style of a w ritten communication can
influence the perceived honesty of the communicator. Study 1 indicates that participants
perceive easy-to-read statements (prepared by the experimenter) as reflective of the writer's
honesty. In study 2, participants judge (real) letter w riters as more honestw hen their letters
have been directed at adult rather than child {six year cld) correspondents. In both studies,
perceived honesty is independent of the perceived truth of the communication, andis
mediated by the extent to w hich the w riter is perceived to be self-reflective {i.e., to show
insight and self-awareness). The results suggest that writers who use language to show
insight are perceived as more honestin professional and social settings.

PAPER: VIRTUAL SOCIAL BEHAVIOUR

Video games and prosocial behavior: A study of the effects of non-violent,
violent, and ultra-violent gameplay

TEAR, MJ., & NIELSEN, M. (The University of Queensland)
m.fear@uq.edu.au

PAPER: SOCIAL COGNITION & DECISION MAKING

Experimental evidence has pointed tow ards a negative effect of violent video games on
social behavior. Given that the availability and presence of video games Is pervasive,
negative effects fromplaying them have potentially large implications for public policy. tis,
therefore, important that viclent video game  effects are thoroughly and experimentally
axpiored. Given research showing that playing violent video games increases anti-social
behavior it is reasonable io assume game play w ll similarly decrease prosocial behavior.
The current experiment aimed to explorethis. 120 participants played ultra-violent, violent, or
non-viclent video games and w ere then assessed on tw o distinct measures of prosocial
behavior. ¥ was hypothesized that participants playing the ultra~violent games w ould show
the least prosocial behavior and those playing the non-viclent game would show the most.
These hypotheses were not supported, with participants responding in simiiar w ays,
regardless of the type of game played. This experimentadds to the grow ing body of
evidence suggesting that viclent video game effects are less clear than iniially thought.

Egotism and zero-sum beliefs
SMITHSON, M, & SHOU, Y. (The Australian National University)
Michael Smithson@anu.ediu.au

Zero-sumbeliefs may be expressed in statements of the form"The more resource A is given
to X, the less of it is available to Y". Some resources (e.g., time} are zero-sumbut others
(e.g., affection) may notbe. Zero-sumbeliefs are w idely held to have debilitating effects on
human relationships, negotiation processes, and prospects for conflict resolution. However,
fittle is know n about the psychological basis of zero-sumthinking. In a 4-nation study, w e find
that a psychopathy subscale (egotismy} is positively related to endorsement of zero-sum
statements. How ever, if the egotism scale is administered before the zero-sumstatements
endorsement is low er than if the zero-sumstatements are administered before the egotism
scale. We speculate that an egotistic prime may help reduce the propensity for zero-sum
thinking.
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The multifaceted-processes of identity and its socio-behavioural outcomes
in beef consumption

NGUYEN, AN. (Australian National University), PRUGSMATZ, SP., KLOCKNER,
CK. {Norwegian Universityof Science and Technology), & PLATOW, MP.
(Australian National University)

anhgela.nquyen@anu.edu.au

The concept of ‘identity' is widely studied in social psy chology and has been treated, mainly, as a sccial-
cognitive structure that is used as a toal to construct a seif-definition. However, identily is also an abstract
concept that has no universal definition, understanding nor treatment in social psy chelogy . As a
consequence, different identity -based research is incomparable with each other, which makes it dif ficult for
the literature to evolve. Additionally, there hav e been experiment-based, communication issues, betwesn
researchers and participants, as academic, cultural and colleguial understandings of identity are often
mismatched. Resultantly, 2 global understanding of identity becomes problematic. Despite these issues,
interest in identity as a social construct, has generated varicus theories that address the concepts of roles,
social identity and self-categorization and their implications forinter and intra group processes,
personalities and social behaviour. This presentation will discuss the concept of identity’ as encompassing
mare than just a cognitive self-concept, poessessed in a particular point in time. Concepts such as

psy chological and sociological identities, validativ e and evaluativ e identities, and positive and negative
identities will be explored. in particular, these concepts will be presented within the context of a study

inv estigating the effectiveness of an informational website, designed to promote the reduction of beet
consumption. Identity, here, is treated as & dy namic, social process that individuals engage in, to make
meaningful behavioural decisions so that eff ective social interactions can ocour.

Social attitudes moderate perceptions of unconventional romantic
relationships

PINKUS, RT. (University of Western Sydney), WILLIAMS, LA, (UNSW Australia),
ZADRO, L., & GODWIN, A (The University of Sydney)

r.pinkts@uws.edu.au

Shifts in social attitudes have promoted greater acceptance of interracial and same-sex
couples. How ever, there are still some 'unconventional relationships (eg. age-discrepant
couples) that are met with social disapproval. The present study investigates how individuals
judge the relationships of 'normative’ couples (le. heterosexual; matched in race and age) vs.
'unconventional couples (ie. same sex, different races, different ages) and whethersocial
attitudes moderate these judgements. 200 participants (136 female; 59% Caucasian; mean
age = 20) rated 18 couples on their relationship quality and the affect they elicited;
participants also reported their social attitudes (eg. marriage equality}. Resulis indicate that
age-discrepant couples are consistently judged negatively, and that judgements for all
unconventional couples are affectad by social attitudes. This research suggests that some
relationships are still taboo, which might in turn affect the w ebeing of the relationship.

[No Paper]
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lHusory correlation, group size and memory.
VAN ROOQY, D. (ANU}
dirtk vanrooy@anu.edu.au

Two studies were conducted totest the predictions of a multi-compaonent model of distinctiveness-based
illusory correlation (IC} regarding the use of episodic and ev aluativ e inf ormation in the production of the
phenomenon. Extending on the standard paradigm, participants were presented with 4 groups decreasing
in size, but all exhibiting the same ratio of positive to negative behaviours. Study 1 (N = 75) specifically
tested the role of group size and distinctiv eness, by including a zero-frequency cellin the design.
Consisteni with predictions drawn from the proposed model, with decreasing group size, the magnitude of
the I1C effectshowed a Hnear increase in judgments thought to be based on evaluative information. In
Study 2 {N = 43}, a number of changes were introduced te & group assignment task {doubie presentation,
inclusion of decoys)that aliowed a more rigorous test of the predicted item-specific memory effects. in
addition, a new mullilev l, mixed legistic regression approach to signal-detection ty pe analy sis was used,
providing a more flexible and reliable analy sis than previously . Again, with decreasing group size, IC
effects showed the predicted monotonic increase on the measures (group assignment freguencies,
likability ratings) thought to be dependent on ev aluative information. At the same time, measures thought
to be based on episodic information (free racal and group assignment accuracy ) partly revealed the
predicted enhanced eplsodic memory for smaller groups and negative ifems, while also supporting a
distinctlv eness-based approach. Additional analy sis rev saled that the pattern of resuits for judgments
though to be based on ev aluativ e inf ormation was independent of interparsenal v ariation in behav ioral
memory, as predicted by the multi-component model, and in contrast to predictions of the competing
models, The results are discussed in terms of the implications of the findings for the proposed
mechanisms of illusory correlation.
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Capacities that Enable Social intelligence

VON HIPPEL, B. (University of Queensland)
billvh@psy.ug.edu.au

In this talk | willargue that there are three key components to sociai inteligence: 1) social
and emotionat know ledge, 2) personality, and 3) the capacity to use one’s know ledge and
personality to achieve soclal goals, This capacily Is likely to be reflected Ina wide collection
of mental abiiities, but in this takal will focus on our recentw orkaexamining executive
control, contingency sensitivity, and mental speed 4Research in our lab suggests that these
mental capacitiesafacilitate interpersonal competence across a varlety of social settings.




